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EXECUTIVE SUMMARY 
 

The Director Meeting on SEA-TVET “Country-Level Workshop on Harmonisation and Mobility” was 

hosted by the Office of the Vocational Education Commission, Ministry of Education, Thailand (OVEC) 

and co-organised by the Southeast Asian Ministers of Education Organization Regional Opening 

Learning Center (SEAMEOLEC), the Southeast Asian Ministers of Education Organization Regional 

Center for Vocational and Technical Education and Training (SEAMEO VOCTECH), the Asian 

Development Bank (ADB) and British Council between 26th and 28th November 2015 at Laithong 

Hotel, Ubon Ratchathani, Thailand.  

 

About 150 directors of technical vocational education and training (TVET) institutions from ten 

countries in South East Asia and the Asian region attended the three day workshop and meeting. The 

main objectives of the workshop were to 1) inform participants of the outcomes of previous SEAMEO 

High-Level meetings on TVET and current regional developments, 2) explore and identify specific 

frameworks of cooperation, commitments and action plans related to student and teacher exchange 

programmes and other collaborative activities among the participating TVET institutions, according 

to each country’s priority study/industry area, 3) establish a networking platform for TVET 

institutions and TVET partners and explore the roles of parties involved in student and teacher 

exchanges and 4) provide capacity-building support to TVET officials and TVET institutions. The 

workshop focused on six industrial priority areas for harmonising national TVET systems and 

implementing teacher and student exchanges among institutions in South East Asian countries. These 

priority areas include Hospitality and Tourism, Electronics, Mechatronics and Manufacturing, 

Agriculture and Fishing, Construction and Civil Engineering, Commerce and Banking and Marine and 

Maritime Research.   

 

The opening ceremony of the workshop was presided over by Dr. Somsak Jungtrakul, Ubon 

Ratchathani Provincial Governor, who expressed his gratitude to have the opportunity to organise 

this workshop, as it could not only enhance collaboration among participants of SEA-TVET but also 

broaden the minds of young vocational students in  Ubon Ratchathani who participated in this 

workshop to gain first-hand experience of regional and international relations. With unity and 

collective endeavour, Dr. Somsak expressed confidence that the objectives of this workshop could be 

achieved.   Following this, General Surachet Chaiwong, Deputy Minister of Education, Ministry of 

Education extended his warm welcome to all the delegates at the workshop. He encouraged 
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participants to look at alternative education development that could enable them to utilise TVET as a 

tool for workforce harmonisation in terms of skills, knowledge, and innovative thinking. He stated his 

expectation that the meeting would result in draft action plans and frameworks of cooperation for 

implementing effective and successful collaboration and harmonisation. 

  

On the first day of the workshop, the opening session started with an update on the status of                           

ongoing SEA-TVET programmes. The Chiang Mai Joint Statement was signed, and further meetings 

were conducted to translate the Chiang Mai Joint Statement into concrete work plans, mechanisms 

and actions. The SEA-TVET working group was formed to develop an ASEAN Qualification Reference 

Framework (AQRF).   

 

The SEA-TVET Consortium was established to oversee the student and staff-exchange programme 

and the development of an accompanying website, which could aid regional human resource 

harmonisation and mobility. Best practices for improving TVET learners’ competency through 

mobility and industrial attachment from the UK and Thailand were shared. Work-integrated learning 

was emphasised as an optimal strategy. Public-private partnerships, incentives, and government 

support of TVET projects were established as keys for success. Lastly, to prepare students for highly 

skilled jobs in science and technology, a strategy for the development of school curricula involving 

progress line tracer was explored and recommended.  

 

The remainder of the workshop was spent on group discussions and networking among participants 

in attendance. Group discussions were divided according to the six industrial priority areas and 

attendance was optional; participants were free to attend based on their interests. In each discussion, 

participants discussed opportunities for collaboration. Participants were also encouraged to register 

on the SEA-TVET Consortium website to gain access to detailed discussions from previous and 

current workshops and meetings, as well as to read the TVET and industrial profiles of each 

participating country to explore opportunities for future collaboration and exchanges. 

 

The second day of the workshop was focused on continuing group discussions from day one on 

networking, partnering with other countries for teacher and student exchanges, developing action 

plans for exchanges and drafting the agreement of cooperation. At the end of the second day, at least 

six agreements on frameworks of cooperation were signed by respective group members. A session 

on “Synthesis and the Way Forward” was run by  Hj Md Sharifuddin Hj Md Salleh, Director of 

SEAMEO VOCTECH, to generate a clearer definition of the term ‘harmonisation and standardisation’. 

Suggestions for funding of SEA-TVET and an airline alliance were well-received and steps were taken 

to move forward on these proposals.  
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The workshop ended with the closing remark and ceremony to celebrate the completed frameworks 

of cooperation. Dr. Gatot Hari Priowirjanto, Director of the SEAMEO Secretariat, expressed his 

appreciation to all participants and the hosts and organisers of the workshop, and invited all 

participants to take part in the two upcoming country-level workshops to be held in Myanmar and 

Lao PDR in December 2015. 
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KEY POINTS FROM THIS WORKSHOP 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

TVET was highlighted as one of the most 

important elements in the development of the 

regional economy and a priority area for 

educational ministers. It was agreed that the 

TVET could be enhanced through the 

development of a regional policy framework for 

labour, skills and learner mobility.  Partner 

countries of the Chiang Mai Joint TVET 

Agreement have already committed to work, 

share and learn from each other in this respect. 

 

The SEA-TVET initiative has made some 

progress. After the Chiang Mai Joint Statement 

was signed, further meetings were conducted to 

translate the Chiang Mai Joint Statement into 

concrete work plans, mechanisms and actions. 

The SEA-TVET working group was formed to 

develop the ASEAN Qualification Reference 

Framework (AQRF). The SEA-TVET consortium 

was established to oversee the student and staff 

exchange programme and the development of 

an accompanying website, which could aid 

regional human resource harmonisation and 

mobility.  

Work-integrated learning and 

apprenticeships were emphasised as good 

strategies for the improvement of the TVET 

learners’ competency. Public-private 

partnerships, industry incentives, and 

government support are needed to make 

TVET success.  

 

 

At the end of the second day of the workshop, 

frameworks of cooperation and draft action 

plans for teachers and student exchanges were 

signed by respective group members of the six 

industrial priority areas. 
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BACKGROUND AND  
WORKSHOP DESCRIPTION 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

Technical and vocational education and training (TVET) has been identified as a priority area in the 

South East Asian region.  This development resulted from consultations held in 2012, initiated by the 

Southeast Asian Ministers of Education Organization (SEAMEO) and the Asian Development Bank 

(ADB) under the SEAMEO College Project. After two years, SEAMEO affirmed the importance of TVET 

by naming it as one of its post-2015 priority areas during the Strategic Dialogue of Education 

Ministers in September 2014. 

 

As a form of education that results in poverty reduction, economic recovery and sustainable 

development, TVET has received greater attention from policy makers, particularly in the quest for 

economic integration into ASEAN at the year-end of 2015. With this context in mind, and considering 

the perceived increase in mobility of skilled workers in the region, SEAMEO, Office of the Vocational 

Education Commission (OVEC), and British Council organised the first High Officials Meeting (HOM) 

on SEA-TVET. This meeting was held under the theme: “Working Together towards Harmonisation 

and Internationalisation of TVET in Southeast Asia”.  The event took place on 24th to 26th August 2015 

in Chiang Mai, Thailand. 

 

Meeting delegates discussed policy direction for the development and collaboration of TVET in South 

East Asia and they identified a strategic framework and priority areas of development, especially 

regarding the harmonisation and internationalisation of TVET. The Chiang Mai Joint Statement on 

Harmonisation and Internationalisation of TVET in Southeast Asia was officially announced at this 



8 
 

meeting, based on regional policy directions that emerged from the TVET High Officials Round Table 

Meeting.  Details of the Chiang Mai Joint Statement are in Appendix I. 

 

Following on from the HOM on SEA-TVET, SEAMEO, in collaboration with the Ministry of Education 

and Culture, Republic of Indonesia and the German Academic Exchange Service (DAAD), organised 

the SEA TVET-DAAD Workshop under the theme “Internationalisation and Harmonisation of TVET in 

Southeast Asia”.  This event was held on 10th to 12th September 2015 in Solo, Indonesia.  

 

The SEA TVET–DAAD Workshop in Solo aimed to further develop regional strategies according to the 

Chiang Mai Joint Statement and expand collaboration on internationalisation and harmonisation by 

identifying practical mechanisms and comprehensive action plans for the following priority industrial 

sectors:  

 

 1)   Hospitality and Tourism 

 2)   Electronics, Mechatronics, and Manufacturing  

 3)   Agriculture and Fishing  

 4)   Construction and Civil Engineering 

 5)   Commerce and Banking  

 6)   Marine and Maritime Research 

 

The workshop involved approximately 150 policy makers, TVET institutions and representatives 

from industrial sectors.  

 

Following on from these two events, country-level workshops on “SEA-TVET Harmonisation and 

Mobility” are being conducted over two or three days in each of seven countries to collate results 

from previous TVET regional meetings. The seven country-level workshops are taking place in 

Cambodia, Philippines, Thailand, Myanmar, Lao PDR, Malaysia and Vietnam from October 2015 to 

March 2016. Appendix II provides a tentative schedule for these workshops. 

 

The workshops at country level also include discussions on mechanisms for pilot student and teacher 

exchanges and debates on continuous communication and networking among involved parties. 

Expected participants are directors or representatives of TVET institutions from neighbouring 

countries of the host country, TVET experts and educators, TVET development agencies and SEAMEO 

officials. The workshop programme of each country is customised according to the priority industry 

areas of the host country. 

 

As a part of the country-level workshop series, the second Country-Level Workshop on “SEA-TVET 

Harmonisation and Mobility” was hosted by OVEC. The workshop was scheduled for three days from 

26th to 28th November 2015, in Ubon Ratchathani.  
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WORKSHOP THEME 

OVEC, the key organiser of TVET in Thailand, in collaboration with the SEAMEO Secretariat and 

British Council, agreed to organise a country-level director meeting on SEA-TVET harmonisation and 

mobility in order to consider how to harmonise and implement teacher and student exchanges 

among TVET institutions in Thailand and other participating institutions in other South East Asian 

countries.  

       

OBJECTIVES 

1)   To inform participants of the results of the SEAMEO High Level meetings on TVET which include:

  1.1   Exploration of existing mutual recognition and harmonisation agreements and/or the  

           potential for harmonisation of TVET in South East Asia, 

       1.2   Analysis of national TVET programmes, institutions and frameworks in South East Asia,                       

       1.3   Issues and challenges for TVET. 

2)  To identify specific actions and proposals relating to pilot student and teacher exchanges 

according  to the host countries’ priority study/industry areas.   

3)    To establish a networking platform for TVET institutions and TVET partners and discuss the role 

of parties involved in student and teacher exchanges, including industry sectors, which will lead to 

the formulation of the SEA-TVET Consortium.   

 4)   To provide capacity building support to TVET officials and TVET institutions.  
 

EXPECT OUTPUT 

Commitments to collaboration between TVET policymakers and practitioners in the South East Asian 

region and synergy of efforts towards ASEAN integration. 

a) Proposed frameworks of cooperation and action plans to promote student and teacher 

mobility and other collaborative activities among participating TVET institutions for each 

priority area. 

b) Commitment of TVET institutions towards operationalising student and teacher 

exchanges or other collaborative activities and programmes. 

c) Commitment of TVET institutions towards participation in the SEA-TVET Consortium. 

 d)   At least one framework of cooperation from each group to be signed by  representatives      

                       of participating TVET institutions. 

 

TYPE OF ACTIVITIES 

 Country presentations  

 Presentations on best practices of TVET collaboration from SEAMEO, SEAMEO SEAMOLEC 

and partner countries such as the U.K. 

 Keynote speech on U.K. and Irish models for “Sharing Good Practices for Improving TVET 

Learners’ Competency through Mobility and Industrial Attachment”. 

 Presentations by partner institutions from the UK, Japan, Indonesia and Thailand. 

 

Host Organisation: Office of the Vocational Education Commission, Ministry of Education, Thailand   
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Regional Coordinators:   1.     Southeast Asian Ministers of Education Organization Secretariat  

                              (SEAMEO Secretariat) 

         2.  SEAMEO Regional Centre for Vocational and Technical Education and 

                              Training (SEAMEO VOCTECH), Brunei Darussalam 

        3.    SEAMEO Regional Open Learning Centre (SEAMEO SEAMOLEC),  

               Indonesia   

Partners:  Asian Development Bank (ADB) and British Council 
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WORKSHOP SESSION  
PROCEEDINGS & HIGHLIGHTS 
 

DAY 1: NOVEMBER 26, 2015 
OPENING CEREMONY 
 
 
 

 

 

 

 

 

 

 

 

 

 

 
WELCOME REMARK BY DR. SOMSAK JUNGTRAKUL 

UBON RATCHATHANI PROVINCIAL GOVORNOR 

  

The workshop was officially opened by Dr. Somsak Jungtrakul, Provincial Governor of Ubon 

Ratchathani. He extended his warm welcome to all participants and delegates from 14 countries, 

emphasising that he was delighted on behalf of Ubon Ratchathani’s citizens to host this meeting. The 

governor delivered his message emphasising regional cooperation and harmonisation during his 

welcome remark. He mentioned that the participation of local students in this meeting was an 

excellent opportunity for young people to see first-hand international relations at a regional and 

global level. He also stated that the joining of hands, collective actions and unity that would happen 

during this workshop would bring success and fruitful results. He said that “Unity is strength, and 

when it is applied wonderful things can happen.”  
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OPENING REMARK BY GENERAL SURACHET CHAIWONG 

DEPUTY MINSTER OF EDUCATiON, MINISTRY OF EDUCATION 

 

To mark the opening of the SEA-TVET meeting, and on behalf of the Ministry of Education, General 

Surachet extended his warm welcome to all participants at this workshop. The Chiang Mai Joint 

Commitment was revisited for the audience to gain insight into the initiation of regional action plans 

on human resources and workforce mobility that led to this second workshop to further continued 

collaboration and concrete action. He stated that the Thai Ministry of Education is firmly committed 

to supporting educational development as one of the key elements of the Thai government’s policy on 

economic development, and as a vital factor for regional economic growth. He mentioned that the 

purpose of the meeting was to establish action plans for  TVET by looking at alternative education 

development that would make TVET a driving force for workforce harmonisation in terms of skills, 

knowledge, and innovative thinking. He stated his expectation that the meeting would result in draft 

action plans and frameworks of cooperation for the implementation of effective and successful 

actions for SEA-TVET collaboration and harmonisation. He extended his warm welcome to overseas 

delegates, wishing them a pleasant time in Thailand and a safe return home. Finally he declared the 

meeting open.   
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PLENARY SESSIONS 

Session 1: Orientation on “Status of the On-going SEA-TVET 

Programme” 

Summary of sub-theme 1: Regional Policy Recommendations from the Southeast Asian High 

Officials Meeting on SEA-TVET on 24th to 26th August 2015 in Chiang Mai. 

Moderator: Mr. Panyachart Wongpanya, Deputy Director of Chiang Mai Technical Collage, OVEC.  

This sub-session focused on the policy commitments of the Chiang Mai Joint Statement of the High 

Officials on SEA-TVET and following meetings that were conducted to translate the Chiang Mai 

Joint Statement into concrete workplans, mechanisms and actions.  

 
 
 

 

 

 

 

 

 

 

 

 

 

  
                         MR. PANYACHART WONGPANYA 

                       DEPUTY DIRECTOR OF CHIANG MAI TECHNICAL COLLEGE,  

                       OFFICE OF THE VOCATIONAL EDUCATION COMMISSION 

 
Mr. Panyachart gave an overview of the High Officials Meeting in Chiang Mai held in August this year 

in collaboration with OVEC and its partners, namely British Council and eight SEAMEO countries of 

Lao-PRD, Myanmar, Philippines, Thailand, Cambodia, Brunei Darussalam, Indonesia and Malaysia. He 

referred to the SEAMEO strategies that were developed during the meeting conducted in Lao PDR, in 

which eleven countries from South East Asia participated, that identified TVET as one of the 

educational ministers’ priority areas. It was agreed that TVET could be enhanced through the 

development of a regional policy framework for labour, skills, and learner mobility. During the Asia 

and Pacific Conference organised by Malaysia and UNESCO, it was emphasised that TVET 

development was highly important in terms of fostering regional integration and mobility, and 

partner countries of the Joint TVET Agreement in Chiang Mai had already committed to working with, 

sharing with and learning from each other. Mr. Panyachart also cited a key message of Dr. 

Krissanapong Kirttikara’s speech delivered during the opening ceremony of the Chiang Mai meeting, 

that TVET was well-established as a cornerstone of the economic development of Thailand and one of 

the most important elements in a growing economy, playing a vital role for the region.   
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Well-established TVET development systems in the UK and European countries had been shared to 

support the development of TVET in South East Asia at the Chiang Mai High Official Meeting, 

according to the Deputy Head of the British Embassy’s Mission to Thailand. Mr. Panyachart said that 

stories learned from the country presentations at the Chiang Mai meeting underscored the 

importance of developing the workforce through TVET despite different countries’ TVET 

development systems being at different stages; some are well developed while others are making 

progress putting their systems in place. It was also explained that public and private sectors working 

in integration with industry was important to establish core businesses, create employment and 

reduce mismatches in the labour market. TVET systems need to be at a standard level in order to 

promote a mobile, productive workforce that provides equal benefit to all nations in ASEAN. It was 

mentioned that each country needs bilateral or multilateral partner countries to share resources and 

experience best practices to be adapted in order to harmonise and enhance ASEAN-TVET. The Chiang 

Mai Joint Statement confirmed that TVET has been given a key role to enhance the regional workforce 

by synergising efforts across the region.   

Several strategic discussions on TVET in South East Asia had been conducted in Shanghai and Kuala 

Lumpur and it was agreed to focus on declarations of “Quality Education and Skills Development for a 

Sustainable Future” and “Making Skills Development Work for the Future”. Additionally, a discussion 

had taken place in Indonesia among TVET policymakers, directors of leading TVET institutions from 

eleven countries and industry representatives on the development of operational plans and 

strategies for harmonisation and internationalisation, based on the Joint Statement of the Chiang Mai 

meeting. Consequently, the TVET national quality assurance and qualifications frameworks of the 

SEAMEO member countries, known as the ASEAN Qualification Reference Framework (AQRF) was 

being developed and the SEA-TVET Consortium had been established as a mechanism for overseas 

student and staff exchange, including industrial attachment and internship. The first priority area for 

development included Hospitality and Tourism, designated as a pilot for further implementing of 

regional harmonisation. It was agreed that other industrial sectors, such as Electronics, Mechatronics 

and Manufacturing, Agriculture and Fishing, and Construction and Civil Engineering should be 

implemented at a later stage. The online TVET portal had been set up, to be used as a platform for 

information sharing on knowledge, best practices and resources including contributions from experts 

on teaching and learning systems and materials, and equipment to enhance cooperation for the 

improving the quality of TVET in South East Asia. Finally, it was recommended that in order to work 

with industry and other agencies, countries should undertake occupational mapping by priority 

industrial sector and geographical area to reduce the gap between supply and demand for future 

labour forces in the region, and also address green TVET, techno-preneurship, innovative practices in 

TVET, teacher education and training and stakeholder mobilisation to create strategies and share 

responsibilities for regional harmonisation of TVET.  
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Q&A 

 

 

 

 

 

 

 

 

 

Summary of sub-theme 2: SEAMEO Regional Initiative on Development of South East 

Asia Technical and Vocational Education and Training (SEA-TVET) 

Presenter: Hj Md Sharifuddin Hj Md Salleh, Director of SEAMEO VOCTECH 

This sub-session gave an update on activities of the SEA-TVET programme to date and 

projections for the near future.  

 

 

 

 

 

 

 

 

Hj Md Sharifuddin Hj Md Salleh , 

Director of SEAMEO VOCTECH 

 

Mr. Hj Md Salleh defined the needs for the SEAMEO regional initiative: 1) harmonisation and 

standardisation through quality assurance, qualification frameworks, curricula, industry practices 

and ethics and the mechanism of mutual recognition and credit transfer, and 2) internationalisation 

of TVET and mobility of staff and students through SEA-TVET Consortium staff and student 

exchanges, networking and collaborative activities such as digital classes and digital simulation 

competitions. Two concrete actions for the regional initiative that are currently in development are 

QUESTION 

Representative from Indonesia:  

What is the current status of AQRF 

development? 

 

ANSWER 

The working group committee has 

almost finished reviewing the draft 

proposal for the implementation of 

AQRF. However, further 

discussions are needed, and 

completion should be reached in the 

next few years.   
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the ASEAN Qualification Reference Framework and proposals for improved mobility of TVET 

personnel and students. Mr. Hj Md Salleh also mentioned stakeholders who play key roles in the 

region, such as SEAMEO-SEA, national ministries of education, British Council, DAAD and USAID’s 

Connecting the Mekong Through Education and Training (COMET) project that works to support 

platforms and working groups on the development of TVET quality, best practice sharing, ASEAN 

curriculum frameworks, and TVET technical integration. In addition, TVET in South East Asia is also 

supported by ADB, UNESCO and UNEVOC. The main task for policy makers, said Mr. Hj Md Salleh, is 

policy recommendation and advocacy, and it is important to allow each county to decide which 

policies to recommend and adopt. The initiative, however, must engage with heads of the TVET 

system and institutions and with private industry.  

Mr. Hj Md Salleh highlighted some of the activities which followed the key statements from the 

Chiang Mai meeting that related to the regional initiative on development of SEA-TVET, namely 1) the 

establishment of the SEA TVET Consortium as a mechanism to oversee student exchanges including 

industrial attachments and internships. The six industrial priority areas (i.e. Hospitality and Tourism, 

Agriculture and Fishing and so on) were also identified and agreed upon. Additionally, 2) networking 

among TVET providers and opportunities for participating institutions to work together. He 

mentioned that networking was helping to facilitate joint interests between countries for SEA-TVET 

student exchanges, with at least five students to take part in an exchange this year or at the beginning 

of next year. He encouraged TVET delegates to visit the official Consortium website and register to 

become members. Road-mapping was also developed according to target year. In 2016, the 

programme is being rolled out to four industry sectors with 50 full members conducting 500 student 

and staff exchanges and involving 250 industry partners. In 2017, the programme will be expanded 

to eight industry sectors with 100 full members conducting 1,000 student and staff exchanges, 

involving 500 industry partners. In year 2018, the programme will be further expanded a total of 12 

industry sectors with 150 full members conducting 1,500 student and staff exchanges, involving 750 

industry partners.  

The one-year timeline of the initiative was shared, showing the High Official Meeting in Chiang Mai, 

Thailand on 24th to 26th August 2015, resulting in the Chiang Mai Joint Statement, the workshop in 

Brunei for TVET initiatives, the Solo-DAAD workshop for regional socialisation, country-level 

workshops for the promotion of SEA-TVET and the second High Official Meeting to assess the 

initiatives on internship and programme training, planned for February 2016.  

Mr. Hj Md Salleh, summarised all the activities that had been completed or planned up to that point: 

1) mapping potential partners and sources of funding for the initiative, 2) conducting a principals’ 

visit in June 2015 3) getting MoUs signed for teachers and student exchanges, 4) conducting policy 

mapping, 5) submissions of findings to the SEAMEO committee responsible for the budget to support 

institutions interested in student exchanges, 6) standardisation of TVET curricula and TVET national 

quality frameworks across SEAMEO members, and 7) setting up schedules for country-level 

workshops in member countries (e.g. Cambodia, Thailand, Myanmar, Lao-PDR, Malaysia, Philippines, 

and Vietnam) to improve harmonisation and mobility. 
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Presentation on the “Work-integrated Learning System” (WIL) 

This presentation emphasised the importance of the TVET education system to help 

national and regional economic growth, re-thinking allocation of government budgets 

for TVET and bringing industries into schools for work-integrated learning.  

 

 

 

 
Dr. Kitipong Promwong, Deputy Secretary General, 

National Science Technology and Innovation Policy Office (STI)  
Dr. Kitipong gave an overview of the need for TVET as a way to stimulate national and regional 

economic growth. The economic crisis in 1997 was a wake-up call for the Thailand to diversify and 

pursue new strategies and policies to boost foreign investment, employment capital, imports and 

services at lower costs. Thailand needs to build capability in relation to science and technology in 

order to develop innovative capacity and make its economy more sustainable, and TVET plays a big 

part in this. He also added that the same economic situation and needs for economic growth can be 

seen across the South East Asian region.    

 

Dr. Kitipong explained the steps already taken towards economic diversification and sustainability in 

Thailand: 1) forming public-private partnership linage to increase GDP  1 percent by 2016, 2) 

accelerating the support of STI manpower to STEM education, including TVET-work integrated 

learning and talent mobility (e.g. scientists and researchers are sent out to work full-time in the 

private sector to gain knowledge and skills), 3) promoting vocational training as an effective method 

of technical troubleshooting for SME entrepreneurs, and 4) implementing a new budget system 

combining both functional-based and agenda-based budgeting that has been set up for relevant 

departments and managers to achieve economically sustainable goals.   

 



18 
 

Dr. Kitipong provided an example of  innovation in the food industry in Thailand; encouraging 

companies to set up innovation centres where they can work together to develop new strategies and 

share ideas. The success of this phenomenon has encouraged replication in other industrial sectors 

throughout the country. He urged participants to think of ways that TVET can contribute to economic 

groups and fit into a country’s economic vision. He suggested working at a national policy level in 

order to make greater impact across the national economy. University and educational institutions 

should be accountable to society and able to provide analytical and effective responses to society’s 

needs. The decline of some industries such as automobile and manufacturing has made Thailand less 

competitive; Dr. Kitipong pointed out the urgent need to consider the how TVET could be applied to 

this situation. One major hurdle for the success of TVET in Thailand is the disproportionate education 

budget, of which 90% goes into formal education for only 5 million people in the workforce, while 

about 35 million who will be working in industry receive less than 50% of the budget. Population 

growth has been declining long term, meaning schools and universities will teach fewer and fewer 

students in the future; therefore, the education system needs to take all these factors into 

consideration to serve the future labour force of the country.   

 

Dr. Kitipong cited the case of Japan, where the birth rate is in decline, and companies are increasingly 

making efforts to recruit Thai students to study and work there. Mobility of students and workers is 

becoming an essential part of regional development, and TVET is an important way to facilitate 

international cooperation and build up the knowledge base and capacity of students in the next 20 

years.  

 

The education system also needs to incorporate analytical thinking and mathematical skills for higher 

skilled jobs. One noticeable issue that the increased demand for STEM workforce has created in the 

school system is that to train students at high school level requires the kind of resources only 

available at larger schools, which has resulted in a higher rate of students from smaller schools 

dropping out due to a lack of effective teaching. To address this issue, the Thai Ministry of Education 

is now experimenting by bringing private industries into local communities in provinces that have 

large numbers of smaller schools. The idea behind bringing industry into schools was to demonstrate 

how important the development of skills is in order to create and sustain the supply chains of the 

industry. In addition students understand how to develop an effective work ethic, how to network 

and how to do business while studying. Dr. Kitipong explained his aim to include additional 

vocational and technical approaches in the curriculum over the next seven years to produce more 

qualified vocational students for the industrial labour market. He urged participants to invest more in 

vocational education, mentioning that soft skills (such as teamwork, communication, creativity) are 
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also hugely in demand by employers and an effective education system should train students to have 

these qualities.  

 

Work-integrated learning is therefore an important factor for closing the skills gap created by an 

unsynergised education system. It was found that when students were engaged in industrial and 

practical learning, their productivity was higher. Students who spend six months participating in 

work-integrated learning gain the equivalent of six years’ experience in an industrial environment. Dr. 

Kitipong said that work-integrated learning demands a lot of effort for both public and private 

sectors through collaboration, but this effort is ultimately worthwhile because both schools and 

companies receive benefits, as do the students. Once the structure and curriculum for work-

integrated learning are well established,  skills development and career path development for 

students is ensured. Bilateral collaboration between education and industry can be achieved by 

finding those with considerable experience of both areas. The Thai government is now replicating 

this model across industry sectors and educational institutions, and participating companies can 

claim eight-year tax exemption plus 50% rebates for five years by joining the work-integrated 

learning programme. Dr. Kitipong said there are currently about 10 companies and more than 100 

students participating in this project. 
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PANEL DISCUSSION 

Session 2: Panel Discussion on “Sharing Good Practice for Improving 
TVET Learners’ Competency through Mobility and Industrial 
Attachment” 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

Moderator: Mrs. Siripan Choomnum, Advisor to the Office of the Vocational 

Education Commission 

 

This session explored the importance of public-private partnerships in order to improve TVET learners’ 

competency to meet regional and local economic needs. Incentives and government support to attract 

industries and companies to invest in TVET education were highlighted as recommendations. 

 

Speaker 1: Mrs. Christine Evans, International and Partnerships Manager, LIandrillo Menai, on 

the apprenticeship model in the UK 

 

Welsh and Scottish experiences were compared. Scotland has a more well-established TVET system 

than that of Wales. There are over 25,000 apprentices in Wales, training in over 175 different 

industry sectors. Learners complete a framework of qualifications in order to enter the right job and 

they are supported by an Apprenticeship National Minimum Wage.  The system provides study 

options, with ‘day release’ at colleges that allows for training at a workplace for apprentices. All 

training costs are funded by the Welsh government for learners from 16 to 24 years of age. Mrs. 
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Evans explained that training young people in skills development and motivating them towards 

success can have powerful economic benefits. She said that it is important that young people can earn 

while learning at school; ‘learning by doing’ helps to establish a career ladder for students and bring 

them closer to the reality of work and what is happening in the world outside education.  

 

In the UK, the government works with each industry sector through a Sectors Skills Council.  This 

Council consults a significant number of employers to identify skills needed by each industry for 

common job roles. Following this, an official skills framework is developed; each framework is a suite 

of key requirements of employers – including knowledge, technical skills, compliance qualifications 

and essential skills. 

 

Government support is very important for apprenticeships because it helps generate the full-time 

paid jobs for young people in work integrated learning at different levels, from technical positions to 

management. TVET colleges are generally responsible for the development of work-integrated 

learning and apprenticeships, but in Wales the government also promoted specific industries as 

priority areas to support the training of young people for specific expertise. These priority areas 

included small scale advanced manufacturing, renewable energy, food technology, agriculture and 

activity tourism.  

 

Harmonisation of TVET with the local community is necessary to ensure that educational goals meet 

the needs of the economy, as illustrated by the case study of Llandrillo Menai College. Mrs. Evans 

recommended that TVET practitioners be proactive in talking to the community and employers in 

order to ensure students receive adequate knowledge about future careers, understand technical 

compliance and receive qualifications appropriate for their potential job. Skills such as IT are 

essential for everyone, but TVET leaders also always need to explore the creation of training for new 

skills if they are to succeed in strategic partnerships with employers.  Mrs. Evans also advised that 

TVET institutions work closely with and make a positive contribution to the local community and 

economy, involving employers when developing training courses and college curriculum designs so 

that their education systems can meet the needs of the marketplace. Community and employer 

engagement can take the form of career events, host training events and skills competitions.   

 

In the case of Llandrillo Menai College, students spend four days a week in the workplace in training, 

and one day in the classroom at the college. While TVET colleges in the UK can apply for government 

funding to provide quality training and prepare their students for their industrial apprenticeships, 

Mrs. Evans said that her college also acts as an employment agent, allowing learners to move around 

several employers, often at different stages of the supply chain, to learn wide range of skills.  Students 
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gain “future skills” for planned career development, while employers can “try before they buy”, if they 

are reluctant to invest in an apprentice. 

 

On a broader level, the UK has also initiated regional harmonisation by sending apprentices to other 

EU countries, where they can learn about and exchange cultures and skills developments, increasing 

the chances for employers in other EU countries to see a wide range of students’ skills while fostering 

better cross-EU relations for the future.   

 

In summary, Mrs. Evans said that students should be given frequent contact with industry to ensure 

that they are able to achieve what they set out to gain during their apprenticeship course. TVET gives 

everyone more access to opportunity and respond to the continually changing needs of the labour 

market. The moderator, Mrs. Siripan, concluded that the lessons learned from the UK reflect the 

learning work plans being developed in Thailand. 

 

Speaker 2: Mr. Sema Poolvesh, Learning Solutions Designer, SCG Chemicals Co., Ltd. on the role and 

involvement of SCG in sharing good practice on improving TVET learners     

 

Mr. Sema began by sharing a model from SCG Chemicals that demonstrated the involvement of 

industry in TVET education. This model was implemented in its branch in Rayong province where 

SCG has about nine sites operated by 3000 employees. The complex is equipped with high technology 

and highly safe working procedures. About 70% of the technicians working there are TVET graduates. 

Every year, the company receives TVET students to be trained and work at the Rayong complex. The 

learning model called “C-CHEPS” is used to train the students. The curriculum contains four 

components, which are: 1) understanding the company culture, 2) using learning tools for soft 

science, chemistry and engineering to gain basic knowledge, 3) hard knowledge, such as in-depth 

knowledge of petrochemicals that is required for the job, and 4) project based learning (‘learning by 

doing’) and analytical thinking gained from performing the job on study visits, making presentations 

and practicing an actual job. Students, who do not need to come from a formal engineering 

background, can receive a higher TVET certificate or degree on completion of the eight month course.  

The first month of the course is dedicated to introducing to the job and the role of technician, with 

further knowledge added over time until students are ready to perform the job themselves. SCG has 

found this project invaluable for recruitment of qualified staff, and building on this success, the 

company has extended the programme by setting up its own school to develop the capacity of TVET 

students.  

 

Mr. Sema also gave an example of the C-CHEPS programme, which was started in 2008 by OVEC, 

working in cooperation with six leading industries in from Maptaphut Industrial Area. The 

programme was run at Maptaphut Technical College and the objective was to produce qualified 

petrochemical technicians according to the needs of industries.  So far, there are 100 trainers from 

different industries helping to facilitate the ‘Industrial Based Learning’ method.  198 students have 
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graduated so far and 100% have been employed. To be accepted on the programme, applicants must 

have at least 10 years’ work experience in any field and be prepared to receive training for 8 months.  

 

SCG also established a ‘Pre-Service Training’ scheme that lasts from six months to one year to solve 

the problem of new graduates and workers who were academically but  not technically qualified for 

the changing world of work. This scheme began in 2006 with seven OVEC technical colleges with the 

goal to develop capacity of TVET students as required by industry.  More than 400 trainers from 

industry were employed to facilitate learning, and 1,200 students have completed the programme to 

date. Evaluation of learning performance was carried out at one of the colleges and also at the 

workplace the learners were attending.     

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

QUESTION 1 

Besides the program with 

Mapthaphut Vocational College, do 

you run any other projects with 

other colleges? 

ANSWER 1 

We also run the programme at seven 

other technical colleges, including 

Saraburi Technical College, 

Lampang Technical College and 

Rajburi Techinal College. 

QUESTION 2 

A) Who is responsible for qualification 

development or  the qualification 

framework at each college? 

 

B) How are the qualifications developed?  

C) How can we encourage employers to 

join TVET development? In the case of 

Laos, it has been quite difficult to 

encourage some small entrepreneurs and 

companies to join such a project.  

 

 

 

 

 

 

 

 

 

 

ANSWER 2 

A) Each college has its own tools to check and rate task 

performance of candidates. The department responsible 

for task development will compile all the information to 

evaluate whether or not it complies with National 

Occupation Standards. 
 
B) We need a skills council to oversee framework 

development. This activity is sponsored by the 

government. The National Occupational Standard 

regulatory bodies make the final decision on qualifications.  

C)   We need to engage in dialogue with industry and it is 

TVET institutions’ responsibility to make a decision on the 

level of qualifications required, for instance, recognition at 

a national or global level. Incentives are an important 

factor to encourage employers to take part and make 

companies feel the benefit of engaging with TVET. In 

addition, employers should be aware they can also request 

sponsorship from some EU nonprofit organisations. 
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SESSION 3: PRESENTATION “Curriculum for System Control Education 

Using Progress Line Tracer” 

By Professor Dr. Tsutomu Matsumoto, National Institute of Technology, 

Japan 

This presentation focused on how to integrate  goal setting and achievement into the school curriculum 

for the preparation of a highly skilled STEM labour force.  

 

 

 

 

 

 

 

 
 
                  Professor Dr. Tsutomu Matsumoto, 
      National Institute of Technology, Japan 

 

Prof. Dr. Matsumoto presented a case of high school students that had participated in a pilot project 

of system control education using progress line tracer. The premises of this project were: 1)  

successful transfer of knowledge of engineering and technology education would be based on a 

pedagogy of applying integration of knowledge and hands-on skill, 2) tutoring and laboratory time 

would be organically connected to problem- and project-based learning,  and 3) goals would be 

established which would be shared by students and teachers. This learning method was to prepare 

students for mechatronic engineering, which requires knowledge of computer technology, automatic 

control and mechanical engineering. The students who participated in the project needed to think of 

a project they wanted to do and apply the required knowledge and skills to their project. In this case, 

students wanted to develop a mobile robot.  They worked as a team to brainstorm ideas, design and 

produce their robot that could perform tasks as programmed.  At a later stage, the students received 

the chance to enter a contest to present the product of their innovation. This kind of learning system 

required the completion of several steps over several years before the students could complete their 

mobile robot.  Dr. Matsumoto explained that this case study demonstrated the advantages of 

curricula that were developed in such a way that progress of a task was clearly divided into stages of 

development until completion, teaching students to set up goals and work diligently to achieve their 

objective.  
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Session 4: “Introducing the SEA-TVET Consortium Website, Guide Book and 

the Regulations for Uploading Institution Data and Curricula”  

Presenter: Ms. Anti Rismayanti, R&D Manager, SEAMCO SEAMOLEC, Indonesia 

The purpose of this session was to present the SEA-TVET Consortium website, and give 

guidance on how to use it effectively to benefit teacher and student exchanges, as well as 

share knowledge among SEA-TVET members.  

 

 
 

 

Ms. Anti Rismayanti, R&D Manager, SEAMCO SEAMOLEC, Indonesia 

 
Ms. Anti Rismayanti introduced the delegates to the SEA-TVET Consortium website and 

introduced the accompanying guidebook. To be able to log in to the website, SEA-TVET members 

first need to register to set up a user name and password. Once registered, members can upload 

their institution profile to be shared with other members looking for for teacher and student 

exchange partners. Meeting reports, study materials, and event information can be uploaded to 

the website and shared with other members. Lists and profiles of participating industries and 

companies are also on the website, so members can look for details on TVET development both 

within and outside their country. Ms. Rismayanti strongly recommended TVET members to 

register to gain the most benefit from it. The address of the website is http://seatvet.seameo.org  
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Session 5: Introduction to Group Discussions by SEAMEO SEAMOLEC 

The group discussions were conducted in order to translate regional policy directions from the 

Chiang Mai Joint Statement and guidelines from the SEA-TVET-DAAD workshop in Solo in September 

into actionable and practical action plans, expand partnerships and commitments among TVET 

institutions through various communication platforms such as WhatsApp, email and the SEA-TVET 

Consortium website, and collate results to be reported at the Second Southeast Asian High Officials 

Meeting and Ministerial Meeting. Participants were encouraged to attend group discussions 

according to their strengths, specialisations and readiness. The group discussions were arranged as 

described in the table below: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 
Group 

 
Priority Area 

 
Group Moderators 

Group 1 
Maneetheva 1 
1st Floor 

Hospitality and Tourism  Mrs. Kuntanan, Director of Udon 
Thani Vocational College 
(Reporter: Ms Pimratchada, 
SEAMEO Secretariat)   

Group 2 
Maneetheva 2 
2nd Floor 
 

Electronics, Mechatronics and 
Manufacturing  

Mr. Pongdej, President of Northeast 
Vocational Institute 2  
(Reporter: Ms. Cahya, SEAMEO 
SEAMOLEC)  

Group 3 
Ratchapruek  1 
Underground  
 

Agriculture and Fishing  
 

Mr. Jakkapope Mongkonsawad, 
Director of Singburi College of 
Agriculture and Technology 
(Reporter: Ms.Piyapa, SEAMEO 
Secretariat)   

Group 4 
Ratchapruek 1 
Underground 
 

Construction and Civil 
Engineering  
 

Mr. Panyachart Wongpanya, Deputy 
Director of Chiang Mai Technical 
College (Reporter: Ms. Niparuerade, 
British Council)   

Group 5 
Ratchapreuk 2 
Underground 
 

Commerce and Banking  
 

Mrs. Siripan Choomnum, Advisor to 
OVEC  (Reporter: Ms. Aline, 
SEAMEO SEAMOLEC)  

Group 6 
Ratchapreuk 2 
Underground 
 

Marine and Maritime Research  
 

Mr. Pakdee, President of Southern 
Vocational Institute 1 (Reporter: 
Mr. Wanchai, British Council)    
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Session 6: Group Discussion on “Proposed Frameworks of Cooperation” 

The group discussions were arranged in six meeting rooms and lasted for about two hours. Each 

group discussion focused on sharing institution profiles and exploring potential areas for 

collaboration within each priority area. In the first part of the discussion, participants introduced 

themselves and their institution profiles, shared experiences on conducting teacher and student 

exchanges, and provided comments and expectations for the SEA-TVET Consortium. In the second 

stage, participants were encouraged to identify partners and forms of partnership which could be 

bilateral, trilateral or multi-lateral. Detailed discussion on possible joint action plan activities and 

timelines were developed by the participants. Moderators introduced the SEA-TVET Consortium 

guidebook and encouraged the participants to register on the Consortium website for future 

information sharing and collaboration.  

DAY 2: NOVEMBER 27, 2015 

Session 7: Reflection on Day One 

 

 

 

 

 

 

 

 

 

The workshop facilitator summarised activities from day one, reflecting on ideas and actions of the 

participants of the meeting and workshops. The key messages from the wrap-up of the first day were 

as follows: 

 The workshop established and agreed on six industrial priority areas (Hospitality and Tourism, 

Electronics, Mechatronics and Manufacturing, Agriculture and Fishing, Construction and Civil 

Engineering, Commerce and Banking, Marine and Maritime Research) for harmonisation and 

implementation of teacher and student exchanges among SEA-TVET members. 

 Translation of the Chiang Mai Joint Statement into action is moving ahead, with several 

initiatives, programmes and activities being conducted to address harmonisation and 
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standardisation, covering: quality assurance , qualification frameworks,  curricula, industry  

practices  and ethics, mutual recognition of course content, transferral of credit, 

internationalisation of VTIs, mobility of staff and students via the SEA-TVET Consortium, staff 

and students exchanges, and networking and collaborative  activities (e.g. digital classes and 

digital simulation competitions). 

 Work-integrated learning was highly recommended as a method to close the gap between 

education and real-world skills as well as a way to help develop competencies of TVET learners.   

 Best practices from the UK and Thailand were shared with the aim of improving TVET 

learners’ competencies through mobility and industrial attachment. ‘Learning by doing’, 

government incentives and public-private partnerships were highlighted as keys for success.  

 Goal setting and achievement should be integrated into school curricula to prepare students 

to become part of a highly skilled STEM labour force. Problem-based learning skills were 

emphasised in the case study shared in the session “Curriculum for System Control Education 

Using Progress Line Tracer” 

 Group discussions were conducted in a friendly and sharing environment. By the end of the 

day one, all group discussion participants were able to identify partners for collaboration and 

finish draft joint action plans and timelines for student and teacher exchanges. Group 

discussions would continue on day two to complete work plans and agreements of 

collaboration.  

 

 

Session 8 and Session 9:  Group Discussion on “Proposed Frameworks 
for Cooperation and Action Plans” 
 

The purpose of these sessions was to identify partners and forms of partnership such as bilateral and 

trilateral cooperation, and to discuss in detail proposals for collaboration among the agreed parties. 

The participants rejoined their groups from the first day to discuss these issues and complete joint 

action plans, activities and timelines, and provide feedback to the SEA-TVET Consortium on teacher 

and student exchanges. Draft teacher and student models were also developed and shared. 

Agreements of cooperation were also drafted to be signed by co-partners. Each group prepared a 

summary of their discussion to be shared in the next session.  
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Session 10: Reporting from Group Discussions and Networking Session 
 

 Each group presented their report of the preliminary outcomes of their discussion, as well as action 
plans for a preliminary framework of cooperation. Details of these frameworks of cooperation and 
preliminary action plans are shown in the ‘Framework of Cooperation’ section of the Appendix. 
 
 

 

                    

  

Group Total number of 
participating institutions 

Participants by country 

Hospitality and Tourism 25 Thailand    16    
Myanmar     2 
 Vietnam      1  
 Cambodia   4 
 Indonesia   1  
 Lao PDR      1 

Electronics, Mechatronics and 
Manufacturing 
 
(the group name was changed to   
  ‘Industrial Automation’)  

24 Cambodia    3    
Brunei Darussalam   1   
Indonesia     8  
Thailand      6   
 Myanmar   1                    
 Lao PDR     1     
 Vietnam     2 

Agriculture & Fishing 6 Lao                1 
Cambodia    1 
Indonesia    1 
Vietnam       1 
U.K.                1 
Thailand      1 

Construction and Civil 
Engineering 

11 Indonesia    1 
Cambodia    3 
Thailand      6 
Lao PDR       1 
 

Commerce and Banking 14 Cambodia     3 
Indonesia     4 
Lao PDR        1 
Myanmar    1 
Thailnd         5 

Marine and Maritime Research  5 Myanmar      1 
Thailand       4 
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Session 11: Signing of Group Frameworks of Cooperation 

This session was a ceremony in which the frameworks of cooperation of each of the six groups working 

on an individual industrial priority area were signed, witnessed by the Director of the Centre for 

International Vocational Education Cooperation, Ministry of Education, Thailand and the Director of 

SEAMEO VOCTECH.        

 

 
Session 12:     Synthesis and the Way Forward 

    By Hj Md Sharifuddin Hj Md Salleh , Director of SEAMEO VOCTECH 

 

 

 

 

 

 

 

 

 

 

 

 

                                                 Hj Md Sharifuddin Hj Md Salleh , Director of SEAMEO VOCTECH  

 

Mr. Hj Md Sharifuddin Hj Md Salleh gave the following synthesis and proposals for a way 
forward to all participants of the workshop:  
 
Synthesis 
 
Mr. Hj Md Salleh reported that the two day workshop and meeting had given a clearer definition on the 

term ‘harmonisation and standardisation’. From the group discussions and networking session, many 

curricula from institutions in all member countries of SEA-TVET had been compared and harmonised. He 

reiterated his belief that SEA-TVET plays a vital role in producing capable students and staff to serve 

industry and continued efforts to develop effective training methods would ensure that more key players 

in industries across the region would participate in efforts to promote TVET. In terms of furthering the 

internationalisation of TVET and the mobility of students and teachers, he pointed to the many 

frameworks of cooperation which had been agreed upon by TVET providers; in total, 88 institutions had 

already signed frameworks of cooperation in various fields, which would not only further educational 

cooperation, but could also provide other support and assistance for other TVET institutions and 

providers. He mentioned that cooperation on preparation of study visits for students and teachers was 

already going ahead and ready to incorporate some of the best practices from key speakers discussed at 

this workshop.   
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Way Forward 

Mr. Hj Md Salleh acknowledged that more and more industries are becoming involved in SEA-TVET 

establishment, and they are the real players. He encouraged SEA-TVET members to seek the support 

of industries to enable signed frameworks of cooperation to be achievable and successful. He 

mentioned that the proposed SEA-TVET fund discussed during this workshop is in development and 

will provide support to member countries in order to develop and strengthen SEA-TVET missions 

and objectives. The SEA-TVET Consortium could also enter into an alliance with an official airline to 

aid and subsidise the mobility of SEA-TVET providers and students during an exchange. He 

encouraged every participant in the workshop to register on the SEA-TVET Consortium website to 

become SEA-TVET preliminary members. Finally, he informed participants of the two upcoming 

country-level workshops in Myanmar and in Lao-PDR to be conducted at the end of this year; 

registration for these can be made on the SEA-TVET Consortium website. 

 

Closing Remarks and Ceremony 

By Dr. Gatot Hari Priowirjanto - Director of the SEAMEO Secretariat 
 

 

 

 

 

 

 

 

Dr. Gatot Hari Priowirjanto expressed his gratitude to all participants from the countries in 

attendance and the host and organisers of this workshop, as well as the co-organisers of SEA-TVET, 

supporting staff, teachers, moderators and facilitators who were behind the success of this two day 

workshop. He assured delegates that all information and outcomes of the group discussions and 

networking session would be collated and considered at a higher official level,  following on from 

workshops to be held in Myanmar and in Lao PDR on December 22-23, 2015 and further workshops 

tentatively planned for 2016 in Malaysia, Philippines and Vietnam respectively. He expressed his 

sincere hope that this two day country-level workshop in Thailand on SEA-TVET harmonisation and 

mobility had been beneficial for all participants and institutions and on behalf of the SEAMEO 

Secretariat, he wished all of the participants and delegates the best of luck.  
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Country-Level Workshop in Thailand on SEA-TVET Harmonisation and 

Mobility 
               26-28 November 2015 at Laithong Hotel, Ubon Ratchathani, Thailand 

   Hosted by the Office of the Vocational Education Commission, Ministry of Education, Thailand 
 

Programme 
 

Wed, 25 Nov. 2015 

 Arrival of participants and check-in at hotel 

Thu, 26 Nov. 2015 
08.00-09.00 Registration 
09.00-09.30 Opening Ceremony 

- Welcome Remarks by Director of the SEAMEO Secretariat 
- Remarks by Deputy Head of British Embassy’s Mission to Thailand 
- Opening Remarks by Deputy Minister of Education, Ministry of Education 

Group Photo Session 

09.30- 10.00 Press Conference 
09.30- 10.00 Coffee Break 
10.00-10.15 Session 1: Introduction to Participants and Programme by SEAMEO SEAMOLEC 

10.15- 11.00 Session 2: Orientation on “Status of the Ongoing SEA-TVET Programme” 
 

1.    Regional Policy Recommendations from the Southeast Asian High 
Officials Meeting on SEA-TVET on 24-26 August 2015 in Chiang Mai by 
OVEC, Ministry of Education, Thailand 

2.    SEAMEO Regional Initiative on Development of Southeast Asian Technical 
and 

Vocational Education and Training (SEA-TVET) by SEAMEO VOCTECH 

11.00-12.30 Session 3: Panel Discussion on “Sharing Good Practices for Improving TVET 
Learners’ 
Competency through Mobility and Industrial  Attachment ” 

 
Speakers: Representatives from UK, Germany, Ireland 12.30-13.30 Lunch 

13.30-15.00 Session 5: Introduction to SEA-TVET Consortium Website, Guide Book and  
Regulations for Uploading Institution Data and Curricula by SEAMEO VOCTECH 
and 
SEAMEO SEAMOLEC 
 
 
 
 
 

15.00-15.30 Coffee Break 
15.30-16.00 Session 6:  Introduction to Group Discussions by SEAMEO SEAMOLEC 
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16.00-17.30 Session 7: Group Discussion on “Proposed Frameworks of Cooperation” 
Participants grouped according to their fields of interest as follows: 
• Group 1:  Hospitality and Tourism 
• Group 2:  Electronics, Mechatronics and Manufacturing 
• Group 3:  Agriculture and Fishing 
• Group 4:  Construction and Civil Engineering 
• Group 5:  Commerce and Banking 
• Group 6:  Marine and Maritime Research 

 

 

Purposes of this session: 
- Explore potential areas for collaboration within each priority area 
- Develop frameworks of cooperation for one to three years between 

institutions (the template of for frameworks of cooperation is provided) 

18.30-19.30 Dinner Reception 

Fri, 27 Nov 2015 
09.00- 09.15 Session 8: Reflections from Day 1 

09.15-10.30 Session 9: Networking Session 
Purposes of this session: 

- Identify partners and forms of partnership 
- Discuss details of collaboration between parties 

10.30-11.00 Coffee Break 
11.00-12.00 Session 10: Group Discussions on “Proposed Action Plans” 

Participants grouped according to agreed joint activities within each priority area 
 

Purposes of this session: 
- Identify action plans, next steps and timelines to implement collaborative       
        programmes between parties 
- Identify support mechanisms needed for successful implementation 

12.00-13.00 Lunch 
13.00-14.00 Session 11: Group Discussions on “Proposed Action Plans” (Cont.) 

14.00-15.00 Session 12: Reports from Group Discussions and Networking Session 

15.00-15.30 Coffee Break 
15.30-16.30 Session 13: Synthesis and the Way Forward 

By SEAMEO VOCTECH and SEAMEO Secretariat 
 

Signing of Agreements between Institutions 

16.30-17.00 Closing Ceremony 

18.30-20.00 Dinner 
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Sat, 28 Nov  2015 
08.00- 12.30 Study Visits to local TVET institutions 

12.30-14.00 Lunch 
PM Departure of participants 
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