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This 3rd High Officials Meeting on SOUTHEAST ASIAN TECHNICAL AND VOCATIONAL 

EDUCATION AND TRAINING (SEA-TVET) with the theme of “21st Century TVET in Southeast 

Asia: Advancing Toward Harmonisation and Internationalisation” was organized by the 

Ministry of Education Malaysia in partnerships with SEAMEO Secretariat and SEAMEO 

VOCTECH Regional Centre at Swiss Garden Hotel, Kuala Lumpur on 23 -25 May 2017. 

The meetings was attended by 180  delegates from 9 SEAMEO Countries and Japan, 

Germany, and Korea comprising High Officials, partners from international, regional, 

and from national organisations or development agencies, delegates from SEAMEO 

member countries, and TVET institutions. 

 

The meeting was officially opened by the Honorable Senator Datuk Chong Sin Woon, 

the Deputy Minister of Education II, Ministry of Education Malaysia. In his Opening 

Speech, he highlighted  that TVET has an important role to play in the 21st century due 

to rapid technological developments and globalisationof the world‟s economic system 

that will lead to radical changes in the workplace. TVET has to keep up with the 

demands and the current needs of the job market and the integration of new 

technologies in almost every aspect of the profession. 

 

The Honorable Deputy Minister also emphasized that Human capital is the sustainable 

source for any country to have a competitive edge. A well -educated and skilled 

workforce is the key to competitiveness and economic prosperity. Strengthening links 

between TVET curriculum and employers‟ demands is one of the persisting challenges. 

Efforts must be made to increase technological knowledge and innovative skills of TVET 

graduates through a framework of transformed pedagogy, content knowledge, and 

elements of the 21st century skills. Teachers and trainers play an important role in the 

advancement of TVET for any country. There is a great need for innovations and quality 

improvement in training of TVET teachers to meet the above challenges. Teachers 

need to master a set of generic skills in order to impart essential knowledge and skills of 

various pedagogical dimensions. 

 

The Deputy Minister also referred to the previous Meetings, such as the Southeast Asian 

Ministers of Education at the Strategic Dialogue of Education Ministers in Lao, 

September 2014 from which TVET has been identified as one of the 7th priority areas for 

educational development in SEA from 2015 to 2035.  The two previous High Officials 

Meeting on SEA-TVET in Chiang Mai, Thailand and Bali, Indonesia were also mentioned 

as initiatives in response to the ASEAN Integration concerning the mobility of skilled 

workers in the region and the need to improve the quality of TVET in Southeast Asia. 

Synthesis and Ways Forward from the 3rd TVET HOM on SEA-TVET 
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From these meetings, SEA-TVET has underlined several strategies: (a) To leverage the 

standard and competency of TVET in SEA through harmonisation and 

internationalisation, (b) to promote and develop programmes through teacher/student 

exchange, joint research, and industrial linkages, and (c) to create sustainable 

networking platform among TVET leaders in SEA, industries, and other related 

development agencies. 

 

In addition, the Deputy Minister also cited the 9th ASEAN Education Ministers‟ meeting in 

2016 which has approved ASEAN Work Plan on Education 2016-2020. This marks the 

milestones in TVET development at national and regional levels. Under the 4th sub-goal 

which is “ supporting the development of TVET sector‟ as well as lifelong learning in the 

region 12 projects clustered in 4 Priority Areas, namely: (a) maximising access to TVET for 

employment and sustainable development, (b) strengthening regional harmonisation 

for the advancement of quality TVET transformation through networking, partnership 

and mobilisation of TVET personnel and resources, (c) establishing regional quality 

assurance and recognition for TVET institutions, and (d) reducing the gap between 

demand and supply of vocational skills across ASEAN. 

 

From this 3rd High Officials Meetings, the Deputy Minister hopes that the work plan can 

be elaborated and addressed.  He strongly believe that TVET has a role for enhancing 

productivity and alleviating poverty. Harmonisation and internationalisation of TVET is 

seen as an important step toward enhancing TVET quality and the development of 

skilled workforce.  

 

SESSION 1 

SESSION TITLE: Cooperation in Southeast Asian Countries and Mobility of Teachers and 

Students during 

Part I: Country Report/ Presentations from Partners 

 

The first speaker, Dr Gatot Hari Priowirjanto, Director of SEAMEO Secretariat, recapped 

SEAMEO‟s seven priority areas to be implemented in Southeast Asia from 2015-2035 

which were agreed upon during the SEAMEO Strategic Dialogue of the Southeast Asian 

Ministers of Education 2014. 

 

The Speaker started off by sharing the seven strategies for Cooperation of TVET in 

Southeast Asia based on the Chiang Mai Joint Statement which include the initiatives 

to cooperate, share and  review the NQF to the ASEAN National Qualification 

Framework; develop the SEA TVET Consortium as a mechanism for student and staff 

exchange;  give importance to four  Regional Priority Study Areas which are hospitality 

and tourism, agriculture and fisheries, electronics, mechatronics and manufacturing, 

and construction; encourage knowledge sharing through the on-line portal; carry out 

occupational mapping to narrow the gaps;  address other components such as  green 

TVET, technopreneurs, innovative practices, TVET teacher education, TVET for all; and 

mobilisation of  stakeholders. 

 

The regional recommendations from the 2nd High Officials Meeting on SEA-TVET, held in 

Bali on 12 May 2016 listed in the ways forward for SEA TVET which include: 

 

1. Setting up the Regional Body/Committee on the referencing of AQRF  to the NQF  

2. Studying on harmonizing the credit transfer  

3. Endorsing the regional plan through the SEAMEO High Officials Meeting and 
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SEAMEO Ministerial Council  

4. Developing minimum standard of TVET institutions participating in teacher/student 

exchange  

5. Encourage the partnership activities through a school-to-school student/staff 

exchange  

6. Promote knowledge sharing through the linking of TVET websites and developing 

regional TVET competitions  

Country competitions – combine these competitions and collaborate between 

countries 

7. Aligning SEA-TVET policy directions with other regional declaration on TVET  

8. Expanding stakeholders‟ involvement such as communities, industries , associations   

9. Adopting a competition and exposition on innovation under SEA- TVET Programme  

10. Expanding the coverage of existing national skills competition to other Southeast 

Asian countries  

11. Supporting other SEAMEO initiatives such as SEAMEO Polytechnic Network, SEA-TVET 

Scholarship and Future Teacher  

 

The Speaker then presented the SEA-TVET Plan 2016-2018 on Harmonisation and 

Internationalisation.  The plans for 2015-2016 were: 

• Strengthening cooperation among countries through High Officials Meeting and 

other policy forums    

• Developing partnership and commitment among TVET institutions in the region  

through student and teacher development activities, exchanges, internship 

placement   

Try to increase internship placement to learn culture and integrate skills 

• Developing SEA-TVET Consortium in SEA region and polytechnic network  

• Capacity building for TVET leaders  

 

Meanwhile for 2016-2018, the plans are as follows: 

• Harmonising curriculum, quality assurance and occupational mapping  

• Capacity building for leaders, administrators, teachers, students     

• Improving innovation in TVET  

• Improve involvement of industries  and associations   

• Expand SEA-TVET partnership with other regions such as Japan, China, Korea, 

Australia, Germany     

 

The Speaker also presented the summary of SEA-TVET activities from 2015 to 2016 and 

SEA-TVET agreements in action from October 2015 to May 2017 before speaking on the 

challenges faced.  Among the challenges mentioned were reporting in the SEA-TVET 

website, standardisation of curriculum, national qualification framework, activating the 

agreements/signed frameworks of  cooperation, funding, visa permission and 

language barrier for mobilisation, modern ICT tools, equipment and machinery across 

SEAMEO countries. 

 

After the presentation, Dr Gatot Hari Priowirjanto led the next segment of the session 

which was the country report presentations by introducing the first country 

representative.  The first representative was from Cambodia, Mr KEO Siekly, the Vice 

Chief Office, Department of Quality Assurance, Ministry of Labour and Vocational 

Training who started off by mentioning that his presentation consists of six parts.  The first 

part was an introduction on Cambodia demography. He then talked on the country‟s 

socio-economic goals, the education system and the Cambodian Qualification 
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Framework (CQF).  This was followed by the TVET institution arrangement which have 

registered under Ministry of Labour and Vocational Training (MLVT) and TVET institutions 

under other ministries.  There are 39 public, 43 private and 24 association/NGOs-based 

TVET institutions which are registered under MLVT.  Meanwhile, there are 55 public, 27 

private and 49 association/NGOs-based TVET institutions under other ministries.  The 

Speaker then elaborated on collaborative programmes that were organised with other 

Southeast Asian countries for 2015-2016 and 2016-2017.  Next, the Speaker spoke about 

the major issues and challenges that Cambodia face, followed by Cambodia‟s TVET 

Strategy 2014-2018.  The Speaker ended the presentation by sharing the future 

direction of TVET for Cambodia which focuses on four priority areas namely, improving 

quality and relevance, continuing to increase access and equity, promote public-

private partnerships, and continuing to strengthen governance and management. 

 

The second country report was from Indonesia, presented by Drs. M. Mustgahfirin Amin, 

the Director of Technical and Vocational Education, Ministry of Education and Culture.  

The Speaker began by introducing Indonesia‟s education system demography, 

focusing on vocational education.  The Speaker then mentioned the challenges faced 

in vocational education which are globalisation, harmonisation, economic structural 

change, changing of job characteristic, demographical condition, education facilities, 

technology development, local advantage, number and qualification of teachers, 

changing of job market characteristic, and allocation of budget.  The Speaker 

followed this by mentioning that Indonesia‟s domestic demand will need an additional 

58 million workers with 21st century skills especially in agroindustry, tourism, maritime and 

creative industry.  However, the Speaker said that 68% of Indonesians are already 

millennials but that they are digital consumers and not yet digital producers.  The 

Speaker continued by presenting Indonesia‟s five policies for TVET education which are 

shifting the paradigm on vocational education, strengthening digital literacy, 

promoting public-private-partnerships (PPP) to increase access and quality, improving 

teachers‟ quality, and promoting entrepreneurial skills for e-SME.  The Speaker also 

presented on Indonesia‟s Teaching Factory Programme which is a programme that 

facilitates the learning process through the transfer of skills with real products, and 

which strives to generate benefits for schools,  students , teachers and local economic 

growth.  Next, the Speaker talked about the implementation of a new curriculum in 

vocational schools which is a combination of an apprenticeship programme, allowing 

student to understand the culture of the industry and allow for student mobility in 

vocational schools.  Lastly, the Speaker mentioned the proposed area of cooperation 

for 2016-2021 which include nine programmes, consisting of 142 study programmes in 

vocational schools.  The Speaker suggested on working together to develop, 

implement, incorporate programmes between Southeast Asian countries. 

 

Malaysia‟s country report was presented by Mr Mohd Jelani Yaakob, the Director of 

Arau Vocational College, Perlis.  His presentation focused on the exchange 

programme between Malaysia and Thailand for the northern zone of the country which 

includes the states of Kedah and Perlis.  The Speaker explained that eight schools from 

Malaysia and 15 schools from Thailand participated in the exchange programme.  Due 

to time and finance constraints, the programme was shortened to two weeks but that 

the credit hours obtained by the students can be transferred in their home country.  He 

finally touched on the purpose of the programme and the activities carried out, and 

listed the names of the schools involved in the programmes both in Malaysia and 

Thailand. 
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Mr Edward M. Dela Rosa, the OIC Assistant Executive Director from the National Institute 

for Technical Education and Skills Development, Technical Education and Skills 

Development Authority (TESDA) presented the country report for the Philippines.  

Included in his presentation is the report for the Country Level Workshop in the 

Philippines on SEA-TVET Harmonisation and Mobility held in Quezon City on 3-4th May 

2016.  The Speaker explained the objectives of the workshop, the priority study/industry 

areas, the output of the workshop, the current status of the agreement, and issues and 

concerns faced.  The three priority study/industry areas identified are hospitality and 

tourism, agriculture and fisheries, and electronics, mechatronics and manufacturing.  

The outputs obtained from the workshop for hospitality and tourism are one Framework 

of Cooperation signed by 23 institutions in 5 countries, and three action plans which 

include two for benchmarking, and one for curriculum development training in TESDA 

Philippines.  The outputs for agriculture and fisheries are one Framework of Cooperation 

signed by 17 institutions in 6 countries, and two action plans on teacher exchanges and 

benchmarking.  For electronics, mechatronics and manufacturing, the outputs are one 

Framework of Cooperation (FOC) signed by 21 institutions in 5 countries, and an action 

plan covering visits, staff and teachers exchange, research, benchmarking, and 

curriculum mapping.  The Speaker reported the current status of the agreement.  

Unfortunately, none of the training institutions have yet implemented the Framework of 

Cooperation and action plans.  This is because TVET institutions in the Philippines do not 

follow the same semester/tri-semester system of other countries.  The Philippines have 

their own training schedule and face difficulty when it comes to scheduling.  Some of 

the Training Institutions are looking into the possibility of adjusting their schedule to suit 

the identified partner institutions.  Finally, the Speaker mentioned some issues and 

concerns faced by the Philippines which are sources of funding for the student and 

teacher exchange, a guideline on student and teacher exchange from the specific 

government agency in-charge, and scheduling problems. 

 

The final country report was presented by Dr Prachakom Chantharachit, the Deputy 

Secretary-General from the Office of the Vocational Education Commission (OVEC), 

Ministry of Education Thailand.  The Speaker presented the Thailand TVET Strategy.  He 

explained that there are three levels for the TVET programs and that Thailand also has 

short TVET training courses.  Thailand places importance on four core values for TVET: 

moral, quality, collaborative and professional.  OVES‟ vision is to become a leading 

organization that produces qualified workforce relevant to the country‟s development.  

OVEC‟s mission is to produce skilled manpower in response to demands, provide TVET 

for all ages, practice good governance in administration, and create opportunities for 

professional development and ensuring teachers‟ quality.  The Speaker explained that 

the 20-year TVET Strategy of OVEC (2017-2036) combines the four core values with 

OVEC‟s five mission focusing on seven strategies: produce adequate quality 

manpower in response to country needs, enhance vocational manpower to increase 

productivity, strengthen public-private collaboration, increase effectiveness of 

management and administration, technology and innovation, develop digital 

technology network, and enhance teachers‟ competence to cope with changing 

contexts.  The Speaker ended the presentation by mentioning that Thailand‟s 

International TVET collaboration include partnerships with the UK, Ireland, Germany, 

Denmark, Israel, China, Australia and  SEA countries. 

 

To conclude the country reports, Dr Gatot Hari Priowirjanto, Director of the SEAMEO 

Secretariat asked each country‟s representative to share strategies they may have 

towards harmonisation and internalisation.  Cambodia said that their third and fourth 
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strategies explain how Cambodia will try to achieve this.  Cambodia hopes to promote 

public and private partnerships, and establish agreements with institutions for 

exchange programmes for students and teachers with other countries.  Indonesia 

hopes that we will aloow the younger generation to collaborate and get to know each 

other and become future leaders for their nation.  Malaysia says that we need to 

realise that we need to start thinking differently about TVET because it is now at par 

with diploma and degree programmes in varsities. The Philippines hope to develop 

standards in different industries and not just within institutions but also on a bilateral 

basis. 

 

The session continued with Dr Gatot Hari Priowirjanto, Director of the SEAMEO 

Secretariat moderating the presentations from partners: the National Institute of 

Technology (KOSEN), Japan, GIZ/RECOTVET, Germany and DAAD, Germany.  He next 

invited Mr Hiroshi Omura, the Deputy Director General of the National Institute of 

Technology (KOSEN), Japan for his presentation.  Mr Omura began his presentation by 

stating that KOSEN provides workers, technicians and engineers and continued with 

introducing the original and unique system of KOSEN in Japan, the education system in 

Japan, the characteristics of the KOSEN education system, and the major academic 

fields of studies in KOSEN.  The Speaker shared that KOSEN has 50 years of experiences 

and practices on curriculum development and education development since 1962.  In 

Japan, only 0.8% of students can enter KOSENs after completing their compulsory 

education. The Speaker also shared that in the food techno engineering industry in 

Osaka, KOSEN graduates of advance courses are recognised and given a fast salary 

scale compared to graduates from universities.  The Speaker then presented on the 

development of  KOSEN‟s global activities with SEA-TVET, Thailand, Vietnam and 

Mongolia.  The Speaker explained that the Global Initiative of the KOSEN education 

model is to share their 50 years of experience for free to any country who may be 

interested especially in engineering.  In Thailand, OVEC has provided an office for Dr 

Mashimoto from KOSEN and would be pleased if other Southeast Asia nations would be 

interested in providing an office for KOSEN. 

 

The next partner to present is the Programme Director of GIZ/RECOTVET, Germany, Dr 

Nils Geissler.  The RECOTVET programme objective is to support and create personnel, 

institutional and thematic preconditions for quality improvement and regional 

harmonisation of the education and training of TVET personnel.  The Speaker presented 

on the Policy Framework of RECOTVET; cooperation with SEAMEO and SEAMEO 

VOCTECH; enhancing regional cooperation through regional policy dialogues and 

contributing to regional conferences and events; establishing regional standards such 

as the In-Company Trainer Standard and the Regional TVET Teacher Standard; 

developing a Regional Quality Assurance Framework which focuses on three thematic 

areas which are industry involvement, TVET personnel, and assessment & audit; and 

promoting a regional knowledge platform on TVET which involves identifying key 

resource persons in each country, collect good practices and provide a one-stop 

resource centre for researchers and practitioners.  The Speaker presented on RECOTVET 

2017- 2020, sharing that the objective is to support and create personnel, institutional 

and thematic preconditions for regional harmonisation and labour market orientation 

of TVET system in ASEAN. RECOTVET 2017- 2020 will focus on ASEAN TVET institutions, 

private sector cooperation and TVET personnel. 

 

The final partner presentation for DAAD was done by Dr Gatot Hari Priowirjanto, 

Director of the SEAMEO Secretariat.  The Speaker shared that DAAD provides 
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scholarships for professionals in Masters and Doctorate levels through the 

Development-Related Postgraduate Courses (EPOS).  The Speaker also shared that 

DAAD‟s Regional Initiatives in SOA include the Dialogue in Innovative Higher Education 

Strategies (DIES) for training courses, dialogue events, projects and partnerships for 

universities decision makers and administrators, jointly developed with the German 

Rectors‟ Conference, In-country/In-region scholarships for candidates from SOA to 

study in a chosen host institutions in SOA; SEAMEO-DAAD free online lecture series for 

students and teachers from Polytechnics and Universities; DAAD„s Involvement in the EU 

SHARE Project of Result Area 2 a & b for Qualifications Frameworks and Quality 

Assurance (QA). 

 

The moderator, Dr Gatot Hari Priowirjanto, Director of the SEAMEO Secretariat, 

concluded the presentation by asking the partner representatives what Southeast Asia 

countries need to do from the Japanese and German point of view.  Japan has done 

a survey of potential assessment for KOSEN partnerships with overseas nations such as 

Malaysia, Indonesia, Singapore, Thailand and Brunei as these countries can already 

install the KOSEN model at this stage.  KOSEN seeks to build an office for KOSEN in these 

countries if they are interested.  Meanwhile, Germany stresses that partner to partner 

connectivity and interpersonal level are highly valuable and should be looked at the 

systematic and strategic level. 

 

Part II: Discussion 

 

The discussion is moderated by Dr Paryono, the Deputy Director and Research 

Specialist of SEAMEO VOCTECH.  The Moderator began by pointing out the importance 

of initiatives to support harmonisation and internationalisation through Regional TVET 

Teacher Standards and enhancing labour mobility.  He addressed two questions to the 

five panel speakers from Indonesia, Malaysia, the Philippines, Vietnam and Thailand.  

The first question was specifically addressed to Indonesia, Malaysia and the Philippines 

as the number of students and staff exchange from these three countries are the 

highest.  In terms of student and staff mobility, what are the success factors such as the 

support system, bureaucracy, mechanisms or funding support for the success of student 

exchange programmes?  The Moderator asked to share the obstacles and challenges 

faced by Member countries, and how to move ahead through improvement in 

initiatives and possible expansion. 

 

Indonesia explains that there is a low impression of TVET and graduates but that the 

Directorate is working on a strategic plan to provide students with the real thing.  The 

President provides strong support for vocational schools since 2014 and has instructed 

all ministries to provide vocational schools with support.  Indonesia also provide 

incentives or support to schools principals who playing a role in improving the quality 

and accessibility of TVET.  Since 2013, the government supports operational costs by 

providing each vocational student with 100 dollars a year.  The Moderator summarised 

that image and quality, integrated policy and support of the government, and 

budgeting are amongst the success factors for Indonesia. 

 

Meanwhile, Malaysia explains that beginning 2012, vocational schools in Malaysia have 

transformed to vocational colleges to cater for the shortage of skilled workers in the 

industry.  The government also provides funding for equipment and transformed the 

curriculum as required by industries.  The Moderator summed up that in Malaysia, 

government support is very crucial for the success of programmes, the need to meet 
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expectations of industries and find partners, and build partnerships with Thailand. 

 

Thailand works closely with the SEA-TVET Consortium and SEAMEO Secretariat in order 

to gain support from the government and enable movement or travel around the 

country.  Partnerships among colleges help solve issues such as funding and provide 

exposure to different industry culture.  Through partnerships with colleges, the colleges 

are asked to connect the students with companies and provide opportunities to learn 

from those companies.  The Philippines also receive support funding from parents and 

local governments.  For exchange programmes, it is important to recognise the 

experiences of the students obtained from other countries.  The Moderator points out 

that in the Philippines, success factors include national policy of the government, 

partnerships with colleges, and cooperation with companies.  The Moderator 

recapped that utilizing the SEA-TVET Consortium and becoming a member to improve 

networking is among the success factor in Thailand.  The Moderator also brings to 

attention that factors which are important towards success include funding, culture 

preparation, parents and local government support, national policy, and partners from 

other countries. 

 

The Philippines shared that based on initial monitoring in 2015, funding is a major 

concern.  Another is agreeing on “currency for transfer of learning” for harmonisation 

because in the Philippines, curriculum statements are focused on competencies or 

learning outcome whereas in other nations, curriculum statements tend to focus on 

topics.  The Philippines hopes that workshops can be held annually or biannually for 

sharing of best practices so that common topics or competencies between countries 

can be identified to help strengthen harmonisation. 

 

Meanwhile, Vietnam mentions the economic situation and standards uses as their 

concerns.  Hjh Mariah abd Manaf from Brunei also shared that funding is also an 

obstacle in their country.  Brunei hopes that there is a clear mechanism for the 

collaboration of exchange programmes and the agencies responsible for the funding 

of participants.  Besides that, Brunei realises that language barriers are something that 

needs to be brought to attention.  In certain institutions where the medium of 

instruction is not English, this can create difficulties in communication during learning 

and activities.  The Moderator explained that on the SEAMEO website, there is a guide 

book explaining the mechanism for funding of exchange programmes.  Further 

discussions can be held to suggest bringing in the industries for assistance for funding.  

The Moderator enquired if other countries face language barriers during activities.  

Malaysia informed that between Malaysia and Thailand, especially in the northern 

region, the barrier is not highly evident as students from both countries are able to 

speak each other‟s language.  Thailand shared that prior to the programmes, Thailand 

students did not favour the English language but has since changed their attitude and 

perspective towards the language when they became involved with the programmes.  

Some students are even able to converse in Bahasa Indonesia after an extended stay 

for a programme in Indonesia.  Regarding issues of budget, Thailand tries to solve this 

by asking colleges and partners to support accommodations for participants.  Besides 

that, for agriculture programmes, free lunch is provided for students.  Indonesia 

informed that their students have a fear for the English language but they use ICT 

resources for translation.  For students for obtain marks above 450, the government will 

offer to pay for the student‟s flight ticket. 

 

Before ending the session, the Moderator informed that the final question regarding 
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how to move ahead, how to improve, and how to expand will be addressed during 

the roundtable discussion due to time constraint. 

 

Proposal 

SEA-TVET Programme and Regional Efforts for Mobility and Harmonisation 

Dr Gatot Hari Priowirjanto 

 

The Speaker suggested member countries to adopt the SEAMEO-DAAD Lecture Series 

where lecturers can teach from their office/school and distribute lectures through ICT or 

video conference.  The Speaker suggested using this mechanism to update our 

teachers for the future.  This practice can be learnt from Malaysia where there are 

intensive programmes which low cost but high impact.  Another programme the 

Speaker suggested was the KOSEN programme where member countries can learn 

from Japan what they have been doing for the last 50 years. 

 

The Speaker requested for all member countries to advise on how to increase activities 

for the future and share activities on the website so that it can be accessible for 

everyone to monitor and view the progress of TVET activities in Southeast Asian 

countries, besides helping and joining programmes which may interest member 

countries. 

 

The Speaker also suggested that besides English, member countries can use their native 

language for contents uploaded into the website in order to expose students to 

different languages so that they can learn multiple languages of our region especially 

when they move from one country to another. 

 

 

SESSION 2 

SESSION TITLE: Presentations of TVET Regional Initiatives for Endorsement and Information 

1. Quality Assurance for TVET Qualifications in Asia-Pacific by Dr. Eunsang Cho. 

This concept paper stresses on the need to have international guidelines on quality 

assurance for the recognition of qualifications based on TVET learning outcomes. This 

provides new opportunities for creating and realigning of learning outcomes in the TVET 

curriculum and qualifications frameworks, matching and standardising the national 

and regional quality assurance frameworks, promoting TVET, creating data systems for 

TVET, changes in quality assurance arrangements (e.g. legislation) and the 

development of competency standards. The objectives of this proposal include 

reviewing the quality assurance applied to the qualification process in participating 

countries, exploring how the shifting focus on learning outcomes influences quality 

assurance of qualifications in TVET, identifying opportunities and challenges of 

implementing effective and efficient quality assurance of TVET qualifications, 

collectively producing guidelines for better quality assurance of TVET qualifications, and 

encouraging regional collaborations to facilitate networking and exchanging of 

experiences among participating countries. 

 

 

2. ASEAN Initiatives in TVET by Ms. Sara Abdullah. 

This concept paper seeks to address the topic of development and harmonisation of 

TVET efforts in the 

ASEAN region. Existing expensive array of TVET initiatives will be outlined with a view to 

demonstrate the areas of interest such as ASEAN qualifications reference framework 
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and referencing mutual recognition arrangements (credits and qualifications), training 

certification, staff and student mobility, quality assurance and standards, that would 

further the goals of harmonising the TVET agenda for the ASEAN region. This would 

create a credible, responsive and nimble workforce that could fully realise the 

economic and growth goals of the region. 

 

3a. Regional Standards for TVET Personnel: TVET Teachers by Dr. Paryono.  

This proposal paper highlights the concerns of stakeholders in the industry on the lack of 

standardisation in terms of quality and training of TVET personnel in the region. With the 

advent of mass mobility among TVET experts, there is a need to develop a 

standardised TVET Teacher Education throughout ASEAN member countries. Qualified 

TVET teachers will be able to streamline the trainees‟ TVET school experience in order to 

help them develop skills, knowledge and attitudes according to the current demand of 

the economy and society. The ultimate goals are to create a competency profile for 

integrated TVET teachers in Southeast  Asia, to create a  guideline for comparable 

qualification of TVET Teachers in ASEAN region, and as a point of reference for National 

Policy Makers to adopt National TVET Teacher Standards. 

 

 3b. Regional Standards for TVET Personnel: In-Company Trainers by Mr. Christian Bock. 

The Standard for In-Company Trainers in ASEAN countries has been developed by 

representatives from different ASEAN member states between 2014 to 2016. This paper 

aims at supporting a better cohesion between education and training systems with the 

labour market by synchronizing education standards and work demands in the ASEAN 

countries. Thus, it seeks for support and endorsement of the regional standards by the 

TVET-High Officials by the end of 2017. 

 

4. Regional TVET Knowledge Management Platform by Dr. Paryono. 

This paper proposes for a common platform where all stakeholders will join forces and 

resources in sharing knowledge on TVET in Southeast Asia. The objectives of this paper 

are to provide an online platform for continuous learning, regional interaction and 

cooperation, offer easy access to all relevant knowledge and information on TVET and 

TVET initiatives, particularly on TVET personnel development across Southeast Asia on a 

single platform, and share outcomes and strengthen the continuity of regional policy 

dialogues. The three main target groups include policy makers, TVET personnel, and 

research community and donors. This regional initiative seeks full support and 

consideration in encouraging stakeholders, partners, and collaborators to actively 

participate in the platform. 

 

 

5. Inclusive TVET: Technical and Vocational Education and Training for Special 

Education Teachers of  

    SEAMEO Member Countries by Datin Dr. Yasmin Hussain. 

The objective of Inclusive TVET is to impart skills and knowledge on TVET training to 

Special Education Teachers to enable them to teach students with disabilities (hearing 

impaired, visual and blind impaired, learning difficulties). The paper proposes that HOM 

and country representatives to host the initiative of TVET to Special Education Teachers, 

support and recommend inputs for the TVET training project, provide funding for trainers 

and participants for the TVET  training projects and suggest and invite related 

institutions to host the TVET  training projects. 
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6. Towards the Development of Competency Standards of Agricultural Workers in the 

ASEAN Region by  

    Dr. Gil C. Saguiguit Jr. 

The project aims to review and assess the current situation of ASEAN Member States 

(AMS) in developing competency standards for agriculture and identify gaps, 

challenges, and recommendations to be addressed by ASEAN and individual AMS. 

With the ASEAN Economic Integration and increase in labor migration projected 

particularly for workers in the agriculture sector,  this increased labor mobility will require 

quality assurance for sending countries and skills recognition for receiving ones. These 

mutual benefits will give agricultural workers equitable access to high quality training 

and fair opportunities to participate in the growing ASEAN workforce. The 2nd High 

Officials Meeting on SEA – TVET in 2016 in Bali, Indonesia, agreed for the need of a 

regional and national qualification reference frameworks and assurance framework to 

harmonize and internationalize TVET in Southeast Asia. This includes developing 

competency standards for agriculture among AMS. With the availability of a Regional 

Model for Competency Standards in agriculture, and considering the need not only to 

improve TVET skills but also to strengthen skills recognition, SEARCA proposes a Project 

on assessing Development of Competency Standards for Agricultural Workers in the 

ASEAN Region.  

 

 

7. SEA-TEVT Massive Open Online Courses (MOOCS) Programme by Ms. Anti 

Rismayanti. 

This paper proposes to address some of the challenges of TVET education by creating 

Massive Open Online Courses (MOOCs) and Open and Distance Learning (ODEL) in 

TVET programmes in the Southeast Asia region. The creation of a regional SEA-TVET 

MOOCs networking is essential in promoting continuous dialogue, improving equitable 

access to quality learning in TVET areas, providing opportunities for students from a 

particular college to be able to attend certain qualified courses from other colleges 

and recognizing their learning outcomes by the respective colleges. With this proposal, 

it is hoped that the SEA-TVET MOOCs platform will provide opportunities for networked 

higher education and online learning, online courses offered by TVET institution in the 

Southeast Asia region, credits earning and transfer programme among TVET institutions 

in Southeast Asia, and an established SEA-TVET MOOCs Network. 

 

 

8. Inter-country Student Exchange with the Industries by Ms. Anti Rismayanti. 

This paper proposes to internationalise the TVET institution in Southeast Asia by 

improving the quality of human resources in the region and particularly in the institution 

involved, improving students‟ skills according to their competence in the respective 

fields, and allowing for a one-year credit transfer programme as one form of student 

mobility to initiate transference of knowledge and experience. This initiative will provide 

students with an immersion opportunity related to the academic atmosphere and 

college life at partner institution as well as internship opportunities at industries abroad. 

The proposed initiative also aims to develop students' international insights and improve 

opportunities for students‟ networking with partners on a wide scale. It also enables to 

further reinforced the cooperation with the main industry in formulating the required 

competency by industries on a regional scale. The impact will expand the opportunity 

for students to work across the country as well as gain the job guarantee with industries 

involved in the future. This paper requests for the acknowledgement and support for 

the credit transfer programme. Also, it calls for the support to nominate TVET institutions 
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and relevant industries in joining the next batch of this programme. 

 

 

9. Young SEA-TVET Future Farmers by Ms. Puttachard Suphalucksana. 

This presentation highlights the initiative to enhance, advanced and role model skills 

(such as innovative, technology, leadership, communication, entrepreneurship, social 

responsibility, among others) and competencies of TVET students and teachers in 

Agriculture and Fisheries to become future farmers. It also aims to promote global 

competitiveness of students and teachers that are required for Agriculture 

development of the region, as well as to share and exchange ideas in research and 

development and innovations in Agricuture and Fisheries of TVET schools/colleges in 

Southeast Asia. It is also to establish regional networking platform to exchange 

innovations and best practices among teachers and students of Agriculture and 

Fisheries. The eligibility for this programme is open to all SEAMEO member countries. 

 

 

10. Re-launching of SEA-TVET Consortium Website by Ms. Piyapa Su-angavatin. 

This initiative is a re-launch of the SEA-TVET Consortium Website. It contains special 

features in collecting and presenting institutional profile and partnership plan of TVET 

institutions relating to teachers and students according to the study areas, providing a 

search function to find new partners for students and staff exchange and industrial 

attachment, presenting statistical data of members and partnership activities 

conducted by the participating institutions, and sharing all agreements, news, meeting 

documents, presentations , photos concerning SEA-TVET activities .  

 

11. SEAMEO-China TVET Cultural Twinning Programme by Ms. Piyapa Su-angavatin. 

This presentation is to inform the 3rd HOM on SEA-TVET on the SEAMEO-China TVET 

Cultural Twinning Programme, and request for the support from the Ministries of 

Education, and other related Ministries for the participation of TVET institutions in this 

programme. It also proposes to strengthen the collaboration between Southeast Asian 

region and China that has been established in 2016. Besides, it aims to provide 

capacity development for TVET leaders, teachers and students through language 

development, and inter-cultural understanding  activities, as well as develop a group 

of model schools or best practices for the development of cross-country partnership. 

Q&A: 

How will SEAMEO member countries accept TVET teacher standards that is being 

proposed if they do not have any such system in place?   

Dr. Eunsang Cho: Such country needs to start off with their own qualification standards 

and later think of how to integrate the standards. 

 

Dr Paryono: Thailand and Malaysia has already adopted it as a reference in setting 

their own TVET standards 

 

Mr. Christian Bock: The step in standardising standards is a positive one because it sets a 

benchmark and guideline, plus recognition on the status and roles of in-company 

trainers 

 

 

 

SESSION 3 

SESSION TITLE: STRATEGIES FOR TVET TRANSFORMATION AND ADVANCEMENT 
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The first speaker, Mr Lim Tze Yang from Singapore presented on National Strategies to 

Improve Image and Reputation of TVET in Singapore.  He started off by explaining how 

global changes are shaping the future of jobs and skills by looking at innovation, global 

economy and demographic realities. He highlighted that the Singapore government 

has implemented major nation-wide initiatives to address the demands of the future 

economy in an integrated manner through two committees namely the Committee on 

the Future Economy (CFE) and SkillsFuture. These two committees identify economic 

strategies with hopes to address the current prominent issue which is aging workforce 

and declining population. In order to do so he highlighted five important shifs in the 

higher education landscape: 

 

a. Education needs to be a journey 

 

b. Education and learning need to be lifelong 

 

c. Education must focus on skills, not just information. 

 

d. Learning should be hands-on 

 

e. Adapting individuals to data rich digital working environment 

 

In order to promote TVET in Singapore an applied curriculum is implemented across 

primary, secondary and tertiary education. He ended his presentation by stressing that 

Singapore doesn‟t just look at grades but a person‟s interest in implementing effective 

TVET. 

 

The second speaker, Ms Rosanna A. Urdaneta from the Philippines presented on 

National Strategies to improve image and Reputation of TVET. She elaborated on how 

Philippines focused on its branding and marketing strategies in effectively promoting 

TVET in their country. TESDA went out full force using trendy taglines and social media to 

break the stigma that white collared jobs are better on the social tier. They even 

announced 25th of August as National Tech-Voc day and various awards. They ensured 

quality assurance by obtaining  two  ISO 9001:2008 and Philipine Quality Awards (PQA) 

2016. She also elaborated on partnerships and linkages locally and internationally. 

 

The third speaker, Mr Amir bin Omar of Malaysia focussed on how Malaysia looked at 

TVET as a game changer in the 11th Malaysia plan. Thus, he spoke about the different 

challenges faced by Malaysia and how they paved way to TVET becoming the game 

changer through the six strategic thrusts. He also highlighted on issues and challenges 

in implementing TVET especially by looking at uncoordinated governance, lack of 

recognition for technologist, fragmented TVET delivery and competency gaps among 

instructors. He emphasised the priority sectors of TVET namely electrical and electronics, 

machinery and equipment, chemical and protochemicals, medical devices and 

aerospace to be the engines for economic growth in order for Malaysia to become a 

high income nation.    

 

The fourth speaker from Thailand, Dr Prachakom Chantharachit presented on 

education to employment: Vocational Boot camp. She started off by showing how 

Education to Employment encapsulated in  the Education Development Plan, MoE to 

meet the aspirations of the 12th National Economic and Social Development Plan. She 



 

 

SEATVET/2017/KUALALUMPUR 

 

then presented on the three key aspects within a training model development which 

are desirable behaviours, core and general competencies and career competencies. 

She also stressed on the urgent need of a boot camp in preparing students for 

employment, upskilling employees and responding to industrial needs before ending 

her presentation by listing out the advantages of gearing education to employment. 

 

The final speaker, Mr Taufiq Damarjati from Indonesia presented on teaching factory in 

Indonesia. He defined the term teaching factory as an  industry-based learning 

concept (products and services) through synergy between school and its industry 

partners to produce competent graduates. He then compared Competency Based 

Training (CBT), Production-Based Education and Training (PBET) and Teaching Factory. 

Teaching factory adds values to both industry and TVET institutions in terms of demand 

and supply, creating a win-win solution for both sectors. Lastly, he asserted that there 

are 7 levels of the teaching factory implementation.  

 

Bilateral and networking meeting 

During bilateral meeting, 13 institutions and organisations met to discuss and have 

agreed on 15 collaborations. There were representatives from country level from 

Singapore, Malaysia, Thailand, Indonesia, Philippines, and Lao PDR participated in the 

bilateral meeting. In addition, regional organisations and development agencies such 

as GIZ-RECOTVET, KOSEN Japan, ASEAN Secretariat, and SEAMEO Centres also 

participated in the meeting. 

 

Concurrent sessions  

 

A concurrent session on Best Practices to Advance Partnership at TVET Institutions can 

be summarise as follows. 

 

Session 5.2:  

Concurrent Session: Best Practices to Advance Quality of TVET Institutions 

The Development of Holistic Manpower for Industry 4.0 Readiness: 

The German-Malaysian Institute Perspective  

by Mr. Ngan Cheng Hwa, Deputy Managing Director  

 Currently, industries evolve into its 4th generation by integrating cyber-physical 

system into their  manufacturing process.  

 In this Cyber-Physical System, humans are no longer robots but they are 

innovators.  

 There are new attributes of students that are needed by company: Ability to 

work in team, communication skills, problem-solving skills, and creativity.  

 Teacher also need to adapt in those changing, by being facilitators during 

teaching and learning process (“learning comes first, teaching comes second”)  

 In GMI, technical, social, and learning competence are gained by utilizing 

student-centered learning approach.   

Integrating Entrepreneurship into teaching and learning strategies in SMA Selamat Pagi 

Indonesia (SPI) 

By Mr. Julianto Ekaputra, Founder of SMA Selamat Pagi Indonesia 

 SPI is fully subsidized school that was built to give an opportunity for the orphans 

and unfortunate kids to continue education.  

 This school is implemented experiential learning by conducting 20% of theory 

and 80% of practice.  

 SPI has many entrepreneurship activities (business) such as: Restaurant, Hotel 
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Accommodation, Food Productions, Performance (Show), Tour & Travel 

Activities, Video Productions that produced awesome revenue.  

 

Digital Simulation (Simdig) 

By Ms. Cahya K. Ratih, R&D Manager, SEAMOLEC  

 Simdig is a new subject in the Indonesia national curriculum for TVET schools. 

 In the end of their studies, students will be able to communicate their ideas of 

products or services in the form of digital document enriched by audiovisual 

media.  

 This subject is mandatory for grade X students for all fields of expertise and it will 

be continued by entrepreneurship and development of creative products.  

 

Regional Quality Assurance Model for TVET and TVET Personnel as a reference for 

national TVET systems 

By Dr. Dadang Kurnia, GIZ/RECOTVET  

 There is a need of the region for quality assurance reference framework to 

complement and implement the existing initiative (AQRF, ASEAN Guiding 

Principles for TVET) 

 This regional QA model has 3 focus areas: Industry involvement, TVET personnel, 

Audit & Assessment with 3 quality criteria: Input, Process, Output.    

 6 member countries submitted pilot project proposals to implement QA in 

national context.  

 GIZ-RECOTVET as a facilitator of the development of the QA model is seeking for 

support and endorsement of the regional standards by the TVET-High Officials. 

 

Session 6.2  

Best Practices to Advance Partnership of TVET Institutions 

 

The Project LINK: Sustainable Lingkages with Industries  

by Mdm. Shareen, Director, Miri Vocational College  

 Industrial Training for Welders Project or LINK Project‟s in short is a 

collaboration between international company (Miri Serawak Shell Berhad) 

and Kolej Vokasional Miri in Miri Serawak.  

 SSB has initiative to provide advance welding course curriculum 

development, educational aides: such as books and equipment, teacher 

trainings, and assist in welder certification process.  

 This program has successfully enhanced students‟ vocational skills, increased 

student employability, offer good pay, and internationally recognized. 

 Trust and commitments of industry are some of sustainability factors of this 

program. 

  

Industrial Apprenticeship Programme for Secondary Students  

By Dato‟ Azmin Mustam Abdul Karim, Chairman of Parents and Teachers Association, 

SMK  Bukit Rahman, Malaysia  

 Malaysia government will provide equal access to quality education of 

international standard by conducting partnership with parents, community 

and private sector (Malaysia Education Blueprint 2013-2025).  

  By creating this partnership, students can optimize their potentials, increase 

their “hands on experience”, develop their attitude, and apply their 

knowledge into real word. Further, this partnership is called PIMA (Program 

Perintisan Industri Menengah Atas).   
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 A concept of framework has been introduced. There are criteria of schools, 

students, and also industries to be selected in this program. It has more 

flexibility in the implementation and students will get not only vocational 

certificate from school but also additional certificate from industry.  

 There are four factors that mainly involved in the successful of this program: 

School, Industry, Parents, and also Education Office.  

 This project has been piloted together with several industries: Daikin, Hong 

Leong Yamaha, and many more.      

Teacher Development Model Through Industry Attachment  

By Marlon Mina, Executive Director, Philippine Chamber of Commerce and Industry 

 Getting industry commitment remains the biggest challenge to provide 

workplace of education and training.  

 Doing five pilots on dual education and training in the areas of (a) hospitality; 

(b) construction; (c) metalworking; (4) microfinance; (5) food processing is an 

effort to get commitment from industry.  

 In-Company Training could be integrated into the Vocational Education and 

Training system and add-on the practical part into the school-based 

education. 

 Standard for In-Company Trainers in ASEAN Countries is available and written 

in generic terms. It needs to be contextualized to make the contents 

appropriate and meaningful to the country. This process should be done 

together the private sector and the government. 

 

Industry Partnership through Integration of ICT and Digital Class in TVET Classroom  

By Dr. Anne Sukmawati, Principal, SMKN 11 Bandung  

 SMKN 11 Bandung has a vision to become school-based on environmental 

culture and information, communication, and technology.  

 ICT integration into teaching and learning have been implemented by 

conducting:  

o Online tests for most of evaluation processes.   

o Online English debate between students from difference schools.   

o Web conference with speakers from industries.  

 Wifi education is one of SMKN 11‟s program by sharing their internet 

connections to surrounding community. 

 Students products and also teacher digital teaching materials are shared for 

public in „SMKN 11 gallery‟   

 SMKN 11‟s has its own business centre and also mini bank.     

 
 

Roundtable discussion addressing agreement of WPs, common issues, and roadmap 

will be presented in the Declaration of Agreements presented during the Closing 

Ceremony. 

 

 

 
 

 

 

 

  


