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Socio-economic Profile 

 Population - about 52 million 

 The world's 24th most populous country 

 Total Area - 676,578 km2

(261,227 sq mi) 

 The world's 40th largest country

 Mainly rely on Agro Based economy

 GDP - US$ 57.3 

Billion

 Primary education School Enrollment          - above 95.0 %

 Literacy Rate ( age 14-25 )                         - above 95.0 

%

 Border Sharing with  Bangladesh,  China,  India,  Lao,  Thailand
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Introduction

 In almost all discussions on TVET as well as on issues of modernization and

reform of TVET systems, there is a common understanding that a qualified

workforce is an important competitive factor for the economy of any country.

 High-quality TVET is a prerequisite for sustainable economic growth,

increasing employment and reducing poverty. This is particularly true for the

rapidly growing ASEAN economies.

 Moreover, ASEAN countries face new regional challenges, through the 2015

establishment of the AEC and the development of a common regional labour

market.

 Accordingly, the demand for TVET is also expected to increase over the next

two decades. Thus, TVET will remain high on the political agenda of the

ASEAN member states as well as in Myanmar.

 Some Southeast Asian countries have already achieved impressive

development into modern industrialization. Myanmar is on this pathway and

has already taken necessary political steps in this direction.

Current Structure of TVET Provision in Myanmar

 TVET system in Myanmar is highly fragmented, with 18line

ministries and other entities involved in the delivery of vocational

training.

 Vocational Training offered by these government ministries

 Vocational training offered by private and non-governmental

training providers and on-the-job training
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Challenges for an appropriate TVET policy in Myanmar

 Reflecting the current socio-economic situation Myanmar is facing the

following major challenges on which the TVET system needs to react:

 Existing level of poverty, regional and ethnic imbalances

 Large proportion of early school leavers entering the world of work at

child age without sufficient education

 National economy highly dependent on agriculture showing a low level

of productivity

 Limited employment opportunities in modern industry and services

sectors

 High proportion of small and medium scale enterprises with currently

limited experience and capacity for playing an active within the TVET

system

 Increasing integration of the economy into the regional and global

markets

 High proportion of regional and international migrant workers

 Increasing regional flow of workforce, particularly in the context of AEC

2015

Key Issues of TVET in Myanmar [1/2]

1. High fragmentation of the TVET system

 Provision of TVET through different line ministries

 Increasing number of private TVET providers without certification and

accreditation systems in place

Development of a new TVET policy and a new TVET law;

establishment of a National TVET Council

Development of a national qualification framework including general and technical

and vocational education and training allowing youths to pursue their individual

education careers through switching between both streams

2. Quality | Relevance

 Lack of labour market orientation; almost no involvement of employers in the

development and implementation of the formal TVET system

 Provision of TVET very much theory-oriented; lack of relevant practical training

opportunities mainly because of lack of qualification and experience of TVET

teachers and trainers, and due to outdated and/or dysfunctional equipment

New curricula on the basis of national occupational standards to be developed

under NSSA with industry participation
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Key Issues of TVET in Myanmar [2/2]

3.  Access

 Entry requirement, 

leaves approximately one million primary graduates or lower-secondary 

drop outs without access to TVET

 Limited access to TVET especially for disadvantaged youths, i.e. young 

population from low-income families, ethnic minorities or from remote 

areas 

and border zones

 Provision of modularised short-term competency-based vocational 

training courses to be designed as bridges into formal TVET

4. Finance

 Current TVET system is seriously under-financed and input-based

 Introduction of a performance-based allocation system 

Initiative for TVET Sector Development in Myanmar

 Conducting Comprehensive Education Sector Review (CESR)

 (1st August, 2012)

 Formation of Education Promotion and Implementation Committee

(EPIC) (2013)

 National Education Law has been come out in September, 2014 and

drafting the other related law in line with this National Education Law.

 The overall legal framework is provided by the NEL, which defines the

general objective and structure of the education sector and its

subsectors, including various education pathways, qualification levels

and requirements for transition between these levels.

 Formation of TVET Task Force and Draft New TVET Law
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National Skill Standard Authority (NSSA)

 As a result of activities of MOLES under the project “Enhancing Skills

Recognition System in ASEAN (2004-2008)” regulating rules and

procedures for sending/regularising Myanmar workers to other ASEAN

countries, NSSA was founded in 2007.

 NSSA is supposed to be a multipartite body focusing on the following 

three aspects of skills development: 

 Development of training standards, curricula and skill criteria, 

 Assessment of training skills, and 

 Implementation of a levy-based skills development fund.

Strategies to achieve the transformational shift of TVET 
Sector in Myanmar (2016-2021) [1/2]

 TVET Technical Working Group of CESR is developing the National

Education Strategic Plan (2016-2021). In this NESP, strategies to achieve

the transformational shift to TVET Sector in Myanmar are as follow in brief:

 Strategy 1: Expand access to TVET for various target groups

•Component 1: Capacity increase and reform of existing TVET

programmes

•Component 2: Competency-based modular short-term courses

•Component 3: Stipends and scholarships for disadvantaged groups

•Component 4: Guidance and counselling system and social marketing

campaigns

 Strategy 2: Strengthen the quality and relevance of TVET offers

• Component 1: Capacity development for TVET managers

• Component 2: Capacity development for TVET teaching staff

• Component 3: TVET curriculum development

• Component 4: Dual Cooperative Training
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Strategies to achieve the transformational shift of TVET 
Sector in Myanmar (2016-2021) [2/2]

• Strategy 3: Strengthen TVET governance, regulation, sustainable 

financing and management

• Component 1: Legislative framework and TVET governance

• Component 2: Regulative instruments and related institutional 

structure

• Component 3: TVET financing 

• Component 4: Management information system and TVET research

Cooperation between DTVE, Myanmar and OVEC, Thailand

 The aim of this cooperation is in order to develop programs for

cooperation in technical vocational education and training on the basis of

reciprocity and mutual benefit between two countries.

 Under mutually determined arrangements between TVET institutions of

both countries;

Collaboration and exchange on TVET curriculum development and

implementation of quality assurance processes and standards;

Accreditation of TVET certificates issued by the respective Parties;

Direct Linkages between TVET institutions along the Thailand-

Myanmar border, in areas such as personnel and student exchanges,

curriculum development and staff training;
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Cooperation between DTVE, Myanmar and Singapore Government

 Both countries had established and managed the Singapore Myanmar

Vocational Training Institute (SMVTI) in Yangon, Myanmar.

 To be qualified trainers of SMVTI, Singapore side will train the Myanmar

vocational education trainers in Singapore as well as in Myanmar.

 To nurture the good and qualified trainees. SMVTI will conduct the four

topics:

Hospitality and Tourism

Electrical Skills and Electronic

Facilities Management

 Engineering Services

 After completion of training at the SMVTI, both countries will endorse the

joint certificates issued to trainees.

Cooperation between Myanmar – GIZ – Indonesia

 The Ministry of Education and Culture of the Republic of Indonesia, the
Republic of the Union of Myanmar delegation, and the Federal Republic of
Germany, have collaborated in the development of technical education and
training. The teachers from the teacher training institute in Myanmar are
selected and sent to Indonesia for the training of teacher /trainers.

 As a result, we can implement programs for upgrading teachers’ qualification
and skillfulness in vocational schools and training for the development of TVET
sector.
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Expectation from the Meeting

 For invitation to participate in this High Official Meeting on SEA-TVET, we are
looking forward to share and discuss knowledge and experiences in regards to
the development of TVET Sector from South East Asian Region.

 And we would like to conduct with great efforts to undertake National
Education Planning and Strengthening TVET programme for Human Resource
Development and creation of job opportunity on the basis of our discussion.

 Moreover, we would like to extend good relationships by the cooperation and
coordination among SEA-TVET network in harmonizing and internationalizing in
TVET Sector.
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Thank you for your attention!

Dr. Sai Kyaw Niaing Oo

saikyawnaingoo@gmail.com


