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Main aspects covered in this presentation: 

1. Regional characteristics or common challenges?

2. The European TVET model

3. The common instruments and principles in Europe

mailto:cloud.baiyun@naric.org.uk
http://www.naric.org.uk/
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TVET in the ASEAN Integration Agenda

The objectives:

• increased rapid movement of trade and investment 

• Increased skilled-labour mobility 

• Establishing AEC as a competitive economic region

• Integration into the global economy

Issues and challenges: 

• Development of TVET systems at the national level

• Prospective directions of TVET systems at a regional level

http://www.asean.org/archive/5187-10.pdf

The Experience of TVET in European Integration

From the early Socrates programme to Europe 2020 Strategy*, free 

movement of people and labour is the symbol of European integration. 

Although priorities evolved from poverty reduction, unemployment to the 

need for new skills and jobs, TVET and SD remain central to European 

overarching programmes and policies.**   

It is understood that for the European labour market to work as intended, 

i.e. for European citizens to be able to work in any EU country – employers, 

schools and education authorities need to understand what qualifications 

from other EU countries represent.

* http://ec.europa.eu/europe2020/index_en.htm

** http://ec.europa.eu/education/policy/strategic-framework/skills-development_en.htm

http://www.asean.org/archive/5187-10.pdf
http://ec.europa.eu/europe2020/index_en.htm
http://ec.europa.eu/education/policy/strategic-framework/skills-development_en.htm


3

The European TVET model 

incorporates the guiding principles of:

• efficiency and equity in education 

and training systems; 

• The flexibility of pathways  for  

lifelong  skills  development; 

• increased  access  through  the  

validation of non-formal and 

informal  learning;  

• a  ‘quality’ focus on learning 

outcomes  for curriculum design, 

teaching,  assessment and 

learning environments;  

• modular VET courses 

• the relevance (link) of VET policy 

to the labour market and the 

aspirations of individuals 

(guidance); and 

The Principles of European TVET Model

On the one hand, the European TVET model incorporates common guiding 

principles:

• efficiency and equity in education and training systems; 

• The flexibility of pathways  for  lifelong  skills  development; 

• increased  access  through  the  validation of non-formal and informal  

learning;  

• a  ‘quality’ focus on learning outcomes  for curriculum design, teaching,  

assessment and learning environments;  

• modular VET courses 

• the relevance (link) of VET policy to the labour market and the 

aspirations of individuals (guidance); and …

The Principles of European TVET Model

Equally importantly, common platforms and measures are critical to bind 

the Member States’ TVET systems more tightly through:

• Stakeholders participation

• transparency  
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Facilitating Convergence and Harmonisation 

of National TVET Systems 

Evidently there exists marked differences in qualifications offered 

and issued by different national systems.  Transparency and mutual 

understanding are key to acceptance and labour mobility.

To this end, the Community witnessed the development and 

implementation of a number of common European instruments 

and principles in education and training. 

The Common EU Instruments 

2002 2004 2005 2008 2009 2009

Greater 

integration?

2015
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Origins

• ReferNet is a network of institutions of the EU Member States, Iceland and 

Norway, created by Cedefop in 2002. Each national partner is a key 

organisation involved in VET in the country it represents.  

Functions

• To provide comparative information on VET in order to support the development 

of VET and improvements in policy-making to support VET

• Policy survey each year focusing on support for improvements related to Bruges 

Communique Short-Term Deliverables 

• Country Report gives in-depth description of the system

• News articles and ‘spotlight’ brochure highlight good practice in VET and 

support improvements in ‘parity of esteem’ between VET and academia

Impact

• The 2013 Evaluation found that “ReferNet …helped to meet the needs of the 

European Commission... It has been highly regarded [for] its comparative data”

• The network of national partners was particularly useful contributing successfully to 

strengthening European cooperation in VET policy   

Future directions

• While there is some possibility that the way in which the network is managed will be 

changed (perhaps through closer direct involvement by the EC) the network is seen 

to be meeting its purpose and will likely continue in a similar vein for the 

foreseeable future 

• Europass was initiated from 1998, in working groups and forums where proposed tools and 

instruments were developed

• Europass Decision, published in 2004, addressed the need for a ‘single framework for the 

transparency of qualifications and competences’ and centred on the 5 documents (CV, 

Language Passport, Mobility Document, Certificate & Diploma Supplements)

• Each Member State has a designated National Europass Centre to support and promote the 

use of the Europass portfolio, including:

o Coordinate the management of Europass documents

o Promote Europass

o Ensure that national information and guidance centres are well informed about Europass

o Act as a national partner in the European network of National Europass Centres

• Cedefop coordinates activities centrally (providing the systems) while NECs are responsible 

jointly to their national Governments and the EC (DG EAC) for their annual work
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8.5%

0.1%

No data on DS or CS

• A well-established network of NECs since the launch of the Initiative

• Europass was most effective in 2008- 12 with website activity increase by 

419.4%

• Over 4 million Europass CVs downloaded (including 796,176 citizens 

residing in the UK) 

• 613,178 Europass Language passport were completed (including 13,806 

native English speakers) 

• 11,000 Mobility Supplements issued in the UK in 2013 

Source: Evaluation of Europass (European Commission, 2013)

Impact

25.2 million users

• Origins/history: ECVET originates from the European Parliament & Council 

2009 Recommendation

• Current state of play: To date the focus has been on testing and developing 

the system; work has been concentrated on aligning systems as needed with 

the preconditions (a VET system based on units of learning outcomes) and 

using the elements of ECVET as a ‘toolkit’ to support the recognition of learning 

outcomes

• Structures and functions: ECVET is a decentralised network engaged in: a)   

European-level platforms; and b) coordinated national activities  
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• Impact: 
• LdV projects**  

• 2014 ECVET Implementation Report*  

• Interconnections: ECVET is linked to other tools including:
• EQAVET (strong QA procedures support the recognition of learning)

• Europass (used to record learning achieved through mobility)

• EQF (describing levels for recognition of learning)

• Future directions
• As part of Erasmus+ agency work plans, support for development will continue for the next seven 

years, focused on using ECVET for mobility

• Evaluation recommended a clearer focus on learning outcomes; better links with Europass, EQF and 

ECTS; less of credit points; and a stronger focus on quality assurance to promote long term 

partnerships and trust

http://ec.europa.eu/dgs/education_culture/more_info/evaluations/docs/education/ecvet14_en.pdf

http://www.ecvetexperts.org.uk/wp-content/uploads/2012/04/Leonardo-Case-Studies-v.02.pdf

EU/EEA Countries Regulated 

Professions

EU/EEA Countries Regulated 

Professions

Austria 231 Latvia 149

Belgium 130 Liechtenstein 172

Bulgaria (from 2007) 110 Lithuania 72

Croatia (from 2013) 146 Luxembourg 107

Cyprus 114 Malta 137

Czech Republic 396 The Netherlands 149

Denmark 155 Norway 183

Estonia 45 Poland 374

Finland 121 Portugal 240

France 253 Romania (from 2007) 104

Germany 140 Slovakia 304

Greece 153 Slovenia 211

Hungary 136 Spain 190

Iceland 174 Sweden 88

Ireland 135 United Kingdom 221

Italy 168 Switzerland 179

http://ec.europa.eu/dgs/education_culture/more_info/evaluations/docs/education/ecvet14_en.pdf
http://www.ecvetexperts.org.uk/wp-content/uploads/2012/04/Leonardo-Case-Studies-v.02.pdf
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National Contact Points for professional qualifications

Origins/history
• NCPs originate from Directive 2005/36/EC on the mutual recognition of professional 

qualifications (which consolidated many former pieces of legislation dealing with the 

recognition of European professionals’ rights to practice in other Member States)

• The Directive requires all EU MSs to appoint a Contact Point to ‘assist citizens’ in navigating 

the procedures for recognition of their professional qualifications in order to practice their 

profession in another State (in line with freedom of movement / freedom to provide services)

Structures/functions
• NCPs provide informed guidance and assistance regarding the steps professional need to 

take to have their qualifications recognised; NCPs advise citizens on the appropriate 

‘Competent Authority’ to grant recognition (for example, the national Medical Council in that 

country for doctors seeking recognition); NCPs liaise with and support authorities

• The NCPs are answerable to their national governments (each country has a ‘National 

Coordinator’ for this Directive; joint activities are coordinated by the EC (DG Internal Market)

Impact

• Professionals are highly mobile; many NCPs receive upwards of 800 

queries a year

• In 2012 (latest for which full figures are available) nearly 40,000 decisions 

were taken across the EU/EEA on applications for professional 

qualifications recognition 

Future directions

• An update to the Directive was issued late last year (2013/55/EU).  The 

NCPs will be adapted to become ‘Assistance Centres’ to distinguish them 

from NCPs for the Services Directive, but their functions will be largely 

unchanged. More procedures will be moving online and NCPs may be 

asked to assist with functions such as collating and issuing online ‘European 

Professional Cards’

National Contact Points for professional qualifications
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A rough guide to VQs in Europe What’s Next? 

EURES, ESCO, EUROPASS, ENIC-NARIC, Skills Panorama, Learning

Opportunities and Qualifications in Europe and Youth Portal.

• The need to develop a TVET model that consists of common policy 

approaches and tools?

• The need for common platforms and instruments to facilitate 

convergence and harmonisation? 

• To recognise further complex issues to internationalisation of TVET? 

The Complexity of TVET Systems in 
Europe  A rough guide to VQs in Europe Questions for ourselves 
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A rough guide to VQs in Europe Thank you for Your Attention
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